‘We have a duty to our young people to consider issues
like the refugee crisis’
Human Kindness, page 37

Spring Term 2018

STAY IN
ADELBODEN CHALETS

Self-catering facilities

wb

no

traditional Swiss chalet

2018!
e fo re

t he c h

o!

B ook

Sole occupancy of a

sg

from £389 for 7 nights!

15% off

for summ
er

pp

ale

t

Enjoy a truly unique stay for Scout groups
in the Bernese Oberland!

in
Summer adventures

d
n
a
l
r
e
Switz
ayer?
t
S
t
le
a
h
C
a
r
o
r
e
p
m
Are you a KISC Ca

CAMP AT KANDERSTEG
INTERNATIONAL SCOUT CENTRE
from £412pp for 7 nights!
Experience the international Scouting spirit of KISC
with Scout groups from all over the world!
Tents and catering equipment are provided
Exciting activities from river rafting to gorge walks
Images from KISC archive

LET’S TALK ADVENTURE!
CALL OUR TEAM ON 01332 342 050 TO START PLANNING YOUR SUMMER ADVENTURE
VENTUREABROAD.CO.UK • TOURS@VENTUREABROAD.CO.UK

The Briefing: Chief Scout

Published by The Scout Association,
Gilwell Park, Chingford, London E4 7QW
Tel: 0345 300 1818
Fax: 0208 433 7103
Email: scouting.magazine@scouts.org.uk
Website: scouts.org.uk/magazine
Registered Charity No.
306101 (England and Wales)
Scouts Scotland
Fordell Firs, Hillend, Dunfermline, Fife KY11 7HQ
Tel: 01383 419 073
Website: scouts.scot
Registered Scottish Charity No. SC017511,
affiliated to The Scout Association (UK).
Scout Information Centre
8am–7pm weekdays, 9am–12pm Saturdays
Tel: 0345 300 1818 (local rate) or 0208 433 7100
Email: info.centre@scouts.org.uk
Post: Scout Information Centre, Gilwell Park,
Chingford, London E4 7QW

Tel: 0208 1813 151
Website: scoutadventures.org.uk

Tel: 0345 040 7703
Fax: 0345 040 7705
Email: scouts@unityins.co.uk
Website: scouts.org.uk/insurance

Tel: 01903 766921
Email: shop@scouts.org.uk
Website: scouts.org.uk/shop
It is important to note the differing structures of UK
Scouting in England, Wales, Scotland and Northern
Ireland. However, for ease of reading, this magazine
refers to all variations of ‘County’-level groupings
simply as County.
At Scouting magazine, we make every effort to ensure
that our content is accurate, complete and up to date
at the time of going to press. Occasionally, inaccuracies
may occur.
You can read Scouting magazine and Make.Do.Share.
magazine online at scouts.org.uk/magazine. Follow
us on scouts.org.uk/facebook. You’ll also find us on
Twitter @UKScouting and on Instagram @Scouts

Scouting magazine is produced by
Immediate Media Branded Content on behalf
of The Scout Association
2nd Floor, Tower House, Fairfax Street,
Bristol BS1 3BN
imcontent.co.uk
Copyright 2017. The Scout Association

Printed in the UK on FSC®
certified stock.

This magazine can be recycled, for
use in newspapers and packaging.
Please remove any gifts, samples or
wrapping and dispose of it at your
local collection point.

Welcome back to Scouting!
What a winter it’s been so far!
I had the privilege of dropping
into some incredible Scout events.
Congratulations and thank you to
everyone who attended and organised
these – you made me feel so welcome.

in understanding the world around
them. To help with this discussion,
we take a look at new resources
created to help young people and
adults in Scouting explore the topic
of refugees.

Believe it or not, now is the time to
look ahead to the spring term and
begin your programme planning.
You’ll be pleased to hear we’re not
short of practical support this issue.
We offer some surprising activities
from around the world and great tips
on urban foraging, as well as how to
get prepared for the summer.

Scouting and fashion may not
have always been natural bedfellows,
but perhaps this is set to change.
We hear from Christopher Raeburn,
the award-winning British fashion
designer and former Cub Scout.
What an inspiration he is to the next
generation.

Speaking of the future, we also hear
from UK Chief Commissioner Tim Kidd
about the progress towards a new
strategic plan for Scouting. As our
founder, Robert Baden-Powell,
never failed to remind us, we are a
movement and need to be prepared to
continue to change with the times.
I strongly believe that Scouting has a
role to play in supporting young people

All that remains is for me to say thank
you for everything you do – we never
take it for granted.

Bear Grylls, Chief Scout
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The Briefing: Updates

Preparing Better Futures in Scotland
Scouts Scotland is getting ready to move into its next strategic phase…
Our previous Scouts Scotland
Strategy inspired over 30 new groups
and sections to start in areas of
deprivation. We now help almost
39,000 young people in Scotland
get the best possible start in life and
our adult volunteer numbers are the
highest they’ve been this century.
We have seen over 500 communityimpact projects take place and young
people are more empowered to shape
their Movement.

The world around us is changing.
We believe Scouting can play a key
role in the future success of our society
by helping young people to develop
the skills they need to succeed in a
changing world.

We see the incredible things that
happen in Scouting across Scotland
every day of the week. We also know
the challenges that our volunteers
face, the outdated views that many
people have about Scouting, and the
opportunities for more young people
to benefit from Scouting.

Following feedback from members
we are proposing that our new
strategy – Preparing Better Futures in
Scotland – aligns with the UK strategy
to continue to focus on growth,
inclusion, community impact and
youth involvement. Building on what
we have already achieved, we will

We have been working closely with
The Scout Association to share
feedback from members and adapt
the UK strategy to be relevant and
achievable in Scotland.

look at new ways to ensure that more
young people can develop skills for life
through adventure.
The consultation for the first draft
of our strategic plan closes on 20
November – if you haven’t already
shared your thoughts with us, please
head to scouts.scot/strategy to
download the draft Scottish Strategy
and our consultation guide to have
your say.
You can read more about the UK
strategy from Tim Kidd on page 57.
Graham Haddock, Moray Macdonald
and Katie Docherty
Chief Commissioner of Scotland,
Chair of the Scottish Board and
Chief Executive of Scouts Scotland
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New Youth
Commissioner

A Million Hands Big Moment
From March to June 2018, Scouts
across the UK will be taking action for
their A Million Hands issue through
the Big Moment. Use the Big Moment
resources to plan your action starting
now. Resources for all sections
and issues can be found online at
amillionhands.org.uk/bigmoment.

We are excited to announce that
Jenny Brownlie has joined our Youth
Involvement Commissioner team.
Jenny is about to enter her fourth year
at Edinburgh University studying Social
Anthropology with Development.
Alongside her life in Scouting, this
degree has allowed her to travel the
world with her focus remaining heavily
in south-east Asia. It has also given her
the opportunity to meet Scouts from
many different countries.
Jenny says: ‘I’m really excited about
taking on this role and can’t wait
to start. I hope during my time to
highlight the importance of the youth
in Scouting. I believe that every one
of them deserves to be involved in
the planning and running of their
units and hope to help encourage
this while working with the YI
Commissioner team. I am particularly
looking forward to pushing the Youth
Approved Scheme further and seeing
the great work that this can do within
Scouting.’ To find out more about
the youth approved scheme head to
scouts.scot/youthapproved.

Tim Peake announced as
new Scout Ambassador
We’re delighted to announce that
European Space Agency (ESA) astronaut,
Major Tim Peake has been appointed
as a new Scout Ambassador. Best
known for spending 186 days on the
International Space Station (ISS), he
is also a former Cub Scout and an
advocate of the power of Scouting to
help young people develop skills for life.
Tim beat over 9,000 other applicants
for one of six places on the ESA’s new
astronaut training programme and
moved to Cologne to begin training.
He was launched to the ISS in December
2015 and participated in the first
spacewalk outside the ISS by a British
astronaut in January 2016. In April 2016,
he ran the 2016 London Marathon from
the ISS treadmill.
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‘Scouting started me on an incredible
journey. I remember being a Cub Scout
and going out on early night hikes and
my first sleepovers in the outdoors.
Sleeping under the stars and looking
up – that’s when the big questions come
up: “Wow look at that universe, look at
the Milky Way, what’s out there? How
did life begin? Where did it all start?
Where’s it going?” I never dreamed
that some day I would be looking at
our beautiful planet from space. I went
from spending nights under the stars
to spending nights among the stars.
Scouting set me on the right path at a
young age,’ says Tim.
Since returning to Earth, he has worked
to promote space and science in schools,
and STEM careers.

The Briefing: Updates

New programme resources
We have been working with RSPB
Scotland and global learning centre
Scotdec to create activity packs
designed to help leaders inspire young
people to engage with a range of
environmental and global issues.
Working with leaders in Scotland,
Scotdec has created 17 activities
to help leaders explore the UN
Sustainable Development Goals (SDGs)
with Beavers, Cubs and Scouts.
RSPB Scotland has launched a

conservation activity pack for Scouts,
Explorers and Network members,
following on from their Environmental
Exploration resources for Cubs and
Beavers. The activity ideas will be
useful to those working towards a
range of badges and awards, including
the environmental elements of the
Challenge Badges, Chief Scout and
Queen’s Scout Award.
You can download all of these
resources from the Scouts Scotland
website at scouts.scot.

Scout Adventures
in Scotland
The three Scottish Activity Centres
at Lochgoilhead, Meggernie and
Fordell Firs have now joined the Scout
Adventures network.
We’re passionate about providing
young people with amazing outdoor
experiences, so this means we’ll be
able to deliver more choice and more
opportunities for our adult volunteers
and youth members. We now have
access to a wider range of volunteers,
a new booking system, and the
opportunity to have a bigger voice
on outdoor learning. With 12 activity
centres throughout the UK, Scout

Adventures is now one of the largest
providers of adventure and outdoor
education in the UK. So what are you
waiting for? Book up your next camp
today! Check out the Scottish Activity
Centres’ pages at scoutadventures.org.
uk/all-centres.

ScotJAM returns
ScotJAM – our Summer Jamboree
– is returning to Scout Adventures
Lochgoilhead next year, following a
sell-out debut event in July. ScotJAM
for Cubs will run from 16–20 July
2018, and will be followed by a new
second week exclusively for the Scout
section on 21–28 July. Both events

Craig Turpie
elected Chair of
the World Scout
Committee
In August, UK Commissioner for
Programme Craig Turpie was elected
Chair of the World Scout Committee
at the World Scout Conference in
Azerbaijan.
Craig’s experience in youth
programme, youth involvement,
social impact and strategy
development is extensive. In 2014 he
was appointed UK Commissioner for
Programme and has helped improve
support for the 6–25 Programme and
contributed successfully to the work
of Team UK. He was also a member
of the European Scout Committee
from 2004 to 2013, successfully
serving as its Chairperson for six
years.
Tim Kidd, UK Chief Commissioner,
commented: ‘Craig’s knowledge
and understanding of Scouting
around the world, coupled with
his experience as UK Commissioner
for Programme, is a great asset for
the Movement. I’m sure everyone
will join me in congratulating Craig
on his success and offering him
our support.’

promise action-packed programmes
full of water sports, adventurous
activities, and bushcraft, with the
opportunity to achieve badges.
We’re also looking for volunteers to
help run next year’s events, so get
in touch with the ScotJAM team
on scotjam@scouts.scot if you’re
interested. Booking details are
published on scouts.scot.
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The Briefing: Answered

Ask Team UK
The UK Chief Commissioner and his team answer your
questions about disclosure checks, YouShape Month, girls
in Scouting and more!
Illustrations: Patrick George

Team UK:
Tim Kidd
UK Chief Commissioner
tim.kidd@scouts.org.uk
Hannah Kentish
UK Youth Commissioner
hannah.kentish@scouts.org.uk
Kester Sharpe
Deputy UK Chief Commissioner
kester.sharpe@scouts.org.uk
Mark Tarry
Deputy UK Chief Commissioner
mark.tarry@scouts.org.uk
Amir Cheema
UK Commissioner for Adult Support
amir.cheema@scouts.org.uk
Alex Peace-Gadsby
Chief Commissioner of England
alex.peace-gadsby@scouts.org.uk
Graham Haddock
Chief Commissioner of Scotland
chief.commissioner@scouts.scot
Gareth Watson
Chief Commissioner of Wales
Prif Gomisiynydd Cymru
cc@scoutscymru.org.uk
Stephen Donaldson
Chief Commissioner of Northern Ireland
chiefcommissioner@scoutsni.org
Jack Maxton
International Commissioner
international.commissioner@scouts.org.uk
Graeme Hamilton
Acting UK Commissioner for Programme
programme@scouts.org.uk
Alex Minajew
UK Commissioner for Safety
uksafety@scouts.org.uk

Why do we do disclosure checks
and who needs one? How can
someone help in Scouting before
they get a disclosure?
Disclosures are an essential part of
safeguarding young people in
Scouting. The Appointment Process
chapter in POR sets out in full which
roles require a disclosure check,
however, when people are added to
Compass, the user will be informed if a
disclosure check is required.
Scout Network members do not need
a disclosure check, however, if they
undertake any activity where they are
taking on the responsibilities of an
adult volunteer, they must hold the
appropriate adult role for that activity
and might then need a disclosure.
New or prospective volunteers can
help before they get a disclosure, but

they must be supervised and cannot
attend any overnight activities.
‘Supervision’ means they need to be
within sight and hearing of someone
who holds a valid disclosure.
Disclosures in Scouting need to be
renewed every five years. Compass
will automatically send reminders
before your disclosure expires. It is
essential that everyone who needs a
disclosure has one.
Tim Kidd, Alex Peace-Gadsby, Graham
Haddock, Stephen Donaldson and
Gareth Watson
UK Chief Commissioner and Chief
Commissioners of England, Scotland,
Northern Ireland and Wales
We don’t seem to have many girls in
our Group. Why is that?
Believe it or not, there are still many
members of the British public (over
50% according to some research)
who are unaware that we welcome
girls in Scouting.
We need to continue to look at how
girls are welcomed into the Movement.
Speak to parents in your local area and
encourage them to send their
daughters along to Scouts. Ensure any
media coverage you get makes clear
we are co-educational, whether this is
via photographs or in the wording.
Make sure every section has a
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reasonable ratio of girls to boys. We
are only able to truly achieve our plan,
Scouting for All, if we get the message
across that each and every child in the
UK is welcome to join.
Kester Sharpe and Mark Tarry
Deputy UK Chief Commissioners
With YouShape Month around the
corner, how can I get involved?
Speak to your Local Youth
Commissioner to see if there are any
local activities your young people can
get involved in. For inspiration on how
to make sure your section is Youth
Shaped, head over to members.scouts.
org.uk/youshape where you will find a
range of activities to add into your
programme from current and past
YouShape events.
You can join in and share your thoughts
during YouShape Month by using
YouShape on social media. Search for
the hashtag to see what other people
are getting up to. By sharing our ideas,
we’ll enable more young people to
shape their Scouting. If your young
people are planning part of their
programme, doing a YouShape-inspired
activity, or reviewing past YouShape
events, then YouShape 2018 is sure to
be a success!
Hannah Kentish
UK Youth Commissioner
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What is the purpose of National
Scout Active Support Units?
There are a number of National Scout
Active Support Units that support
various activities in Scouting across the
UK and overseas. Many provide
support to section leaders and local
Groups, while a few undertake specific
specialised activities in partnership
with UKHQ teams. For example, some
support opening Scouting provision
while others run activities at events.
A list of all the National Scout Active
Support Units in the UK can be found
at scouts.org.uk/sasu. To apply to join
a National Scout Active Support Unit,
simply contact the one you’d like to
join directly.
Amir Cheema
UK Commissioner for Adult Support
Is there training available so that I
am better equipped to support the
full participation of disabled young
people in my section? How do I
access this training?
Module 36: Additional Needs of the
Adult Training Scheme is currently
under review as the terminology and
content needs updating. In the
meantime, for support in ensuring your
programme is accessible, and disabled
young people can fully participate,
training can be requested from our
Specialist Advisers for Inclusion and
Diversity (SAID). The Specialist Advisers
are a national team that supports
District, County and Regional Scouting
to ensure it’s inclusive, accessible and
as diverse as the communities in which
we live. The team can deliver a variety
of workshops, equipping adults in
Scouting with the practical skills,
knowledge and confidence needed to
support inclusive Scouting. A core
feature of all sessions focuses on
effective communication.

Workshops can be requested on topics
such as making reasonable
adjustments, deaf-friendly Scouting
and autism awareness by emailing
diversity.inclusion@scouts.org.uk.
Amir Cheema
UK Commissioner for Adult Support
I’m organising an event in my
County. How do I request someone
from Team UK to come along?
A form to request a visit from a
member of Team UK can be found at
scouts.org.uk/connect. Your County or
Regional Commissioner, or for Wales,
Scotland or Northern Ireland, the
nation’s Headquarters or Chief
Commissioner must be aware that you
are making the request and approve it.
Usually, Team UK members attend
County, Regional or large-scale events,
with County or Regional
Commissioners attending District
events, and County or District
Commissioners attending Group
events. Remember that diaries fill up
quickly, so generally at least six
months’ notice should be given.
Kester Sharpe
Deputy UK Chief Commissioner
Ask a question
If you have a query for Team UK, head
to scouts.org.uk/connect and complete
the online form.

The Briefing: Volunteer roles in Scouting

Sarah Griffiths

John Smith

Nasrin Razzaq

Eileen Cummings

Spotlight on local Executive Committees
With Trustees’ Week starting on 13 November, we take a look at these essential support roles

Illustrations: Jonathan Allardyce

The success of Scouting is a result of
the inspiring collaboration of young
people, volunteers and parents who
are a part of it. Within this community,
local Executive Committees, comprised
of adult volunteers, play an important
role in ensuring Scouting keeps ticking
over smoothly. The local Executive
Committee is the glue that holds a
Scout Group/District/County together.
Committee members have lots of
important responsibilities.
They are there to ensure that the
Group/District/County complies with
the Policy, Organisation and Rules
(POR) of The Scout Association and
the Safety Policy. They also protect and
maintain any property and equipment
owned by and/or used by the Group/
District/County. They manage the
Group/District/County’s finances and
provide insurance for people, property
and equipment. They also promote and
support the development of Scouting in
the local area and ensure that a positive
image of Scouting is maintained in
the local community. They ensure that
young people are involved in decisionmaking at all levels within the Group/
District/County and are responsible for
the opening, closing and amalgamation
of sections and Groups when necessary.

So what’s it like being on an Executive
Committee? We spoke to a few
members to find out.
Sarah Griffiths, County Executive
Committee Member, Essex County
‘I enjoy being an Executive member
because of the people we get to work
with and because I can see the work
we do makes a difference. I enjoy the
planning and seeing where we can
take Scouting through the exciting
projects we invest in. I have learnt so
much, from how to chair meetings to
get a good outcome for all, through
to learning how people-management
works. I don’t think I would have been
able to get as far in my career without
these skills.’
John Smith, District Chairman,
Sutton Coldfield West District
‘My life in Scouting has, over the years
taken different turns, all of which have
been very good, but being a District
Executive member/Trustee has been
particularly rewarding. In this position,
I have a responsibility to ensure
local Scouting is taking place safely
and legally, which is of paramount
importance. This will ensure we give
the young people every opportunity to
achieve things in their lives.’

Nasrin Razzaq, Group Chairman,
16th Watford South Scout Group
‘Being an Executive member has
shown me how generous people are
with their time, with helpers giving up
so much to help with events. Watching
children absorbed in various activities,
laughing and chatting with the adults,
as well as their fellow Scouts, is really
satisfying. And as the Scouts grow
into Explorers and take up leadership
roles you can see the effort has paid
off because the Scout Movement
is contributing to the nurturing of
responsible, caring young adults.’
Eileen Cummings, Group Executive
Committee Member, 64th Birmingham
‘For me, it’s something different.
It’s community-based, which I find
exciting. You can get involved in the
development of the Scout Group.
You can help to shape the future of it.
And you can get involved in activities
you wouldn’t normally get involved in.’

For more information about local
Executive Committees and support
for Group Executive Committee
members, head online to scouts.org.
uk/execcommittees and scouts.org.uk/
groupexecsupport.
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‘Good teamwork means everybody playing their part and
doing it well, not for applause but for the success of all.’
Lord Robert Baden-Powell

Features
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17 London’s living larder
Unearth nature’s bounty that’s
hidden around the city, waiting to be
discovered… and devoured!

37 Human kindness
We look at the creation of our new
Refugee Response resource, designed
to support exploration and discussion
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What would you do if you could walk
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45 A different time
Discover the Scouting essentials
of yesteryear with our selection of
adverts from the last century

57 Preparing Better Futures
UK Chief Commissioner Tim Kidd
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plan beyond 2018
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Network member Oscar Williams
shows how even meticulously
planned adventures can go awry

50 Design for life
Meet the award-winning fashion
designer and former Cub Scout,
Christopher Raeburn

Urban Foraging

London’s living larder
In the second instalment of our foraging series, we take a stroll through the edible
borough of Tower Hamlets, searching for hidden gems among the noise and the dirt
Words: Aimee-Lee Abraham | Pictures: Gareth Iwan Jones | Illustrations: Veronica Malatesta

At first, the woodland seems remarkably unremarkable; the
setting no different to any other inner-city park anywhere in
the world. Then a Scout spots a wild strawberry sprouting
from underneath a stone and realises he may have stumbled
upon something special. That’s the thing with urban
foraging: once you know what’s hiding in plain sight, a
routine walk can become a treasure hunt.
Standing here in the middle of Tower Hamlets Cemetery
Park, the East London Scouts are on home turf. The
borough – famed for its fried chicken shops and high rises
– is home to a surprising number of green spaces.

The air is startlingly clear; the ground bustling with
minibeasts. More recorded species of butterfly can be found
here than anywhere else in the capital and edible plants
bloom among the discarded crisp packets and cans. You just
need to know what you’re looking for.
Ken Greenway, manager of the park since 2003, is leading
the lesson. As a child, he was fascinated by nature, and
would often wander down to the pond, magnifying glass in
hand, frequently forgetting to go home for dinner. As an
adult, little has changed. He appears to look at the world in
high-definition, reeling off the intricate history of every
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plant the group passes, identifying species of
spider by web alone. ‘When cityfolk imagine wild
food’, he says, ‘they often think of skip-diving,
but there will be no rummaging through bins
today.’ Instead, the group will scavenge for
smoothie ingredients, whizz them together, and
take the leftovers home for tea. Starting slowly,
Ken suggests leading with the nose – ‘if you like
the scent of a plant, you’re likely to like the taste’
– and warns of the precautions foragers need to
take (turn to page 21 for tips).
The group starts with the most universally
appealing plants, such as the candy-cane wild
strawberries local Scout Alessandro insists taste
exactly like sweet-shop lollipops, but soon they’re
moving on to braver choices, sampling fiery
rocket and sour sloe berries. Ken explains how
the foraging expert and writer Richard Mabey
wrote that ‘just one cautious bite (of sloe) will
make the whole inside of your mouth creep’ in
his book Food For Free. Once this is known,
everybody immediately starts plotting practical
jokes. ‘Can I give this to my little brother and tell
him it’s a grape I found?’ asks Scout Daniel, eyes
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on fire. The answer, of course, is ‘no’, though the
group are encouraged to try it themselves. ‘It’s
perfectly safe, but it tastes horrible,’ Ken laughs.
‘“Do unto others as you would do unto yourself”,
that’s what I always say.’
There’s a collective intake of breath as Daniel
agrees to try it. Breaking the green flesh between
his teeth, he pauses for a moment before breaking
into a big grin. He’s surprised; it’s less dreadful
than he’d hoped and too inoffensive for use in
sibling trickery. The berry tastes kind of familiar,
and later, it becomes clear why: ‘Raw sloe tastes a
lot like eating a whole bag of Haribo Tangfastics,
without brushing your teeth afterwards!’
In the next hour, the sun breaks through the trees
and the group grows confident, asking questions
and trying things readily. By the time they reach
the edge of the park, they’ve rolled poor man’s
mustard between their fingers ‘as if picking a
bogey without flicking it’; made hand sanitiser
out of soapwort, and chomped on mugwort – a
bitter herb recognised for its use in Harry Potter
potions. They even try stinging nettles, which

Above: Tower
Hamlets Cemetery
Park is home to
many delicious
specimens, all
ripe for the
(responsible)
picking
Facing page:
Ken introduces the
Scouts to the edible
flowers of the red
valerian plant;
preparing to nibble
on nettles; the
park is an unlikely
Gothic setting
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‘Raw sloe tastes like eating a whole
bag of Haribo Tangfastics…’
Daniel, Scout
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‘If you like the scent of a plant, you’re
likely to like the taste.’
Ken Greenway, manager at Tower Hamlets Cemetery Park

when grabbed and rolled firmly, are transformed from a
‘bundle of hypodermic needles’ into an agreeable snack.
‘We’re lucky that the active British nettle sting only stings
for half an hour,’ says Ken. Even luckier that it can so easily
be made safe to eat. In Java, there’s a nettle that can cause
lockjaw and death. In Australia, there’s a nettle that can
continue to harm its victim for years after the fact. No stings
in sight, this batch tastes sweeter than the runner bean.
Suddenly, it’s time to enjoy the fruits of their labour. Ken
balances his battery-powered blender on the grass, and the
group gets to work, taking it in turns with the tasting and
stirring. Alessandro takes on the role of chief herb-chopper,
slicing and dicing the leaves into tiny pieces. Scout Isaac is
chief taster, responsible for sweetening the goods with apple
juice, and topping the whole thing with honey harvested from
the cemetery’s very own ‘zom-bee’ bees.
The verdict? Wild smoothies, however grassy at first sip, are
far more delicious than their supermarket equivalent. And
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while foraging is unlikely to replace the convenience of the
weekly shop, its value is clear. With a little patience and
respect, Ken is certain that this small act can radically
transform the way people view the urban landscapes they
call home; living in harmony with the changing seasons,
rather than battling against them. Contrary to popular
belief, much of the city is edible, and even if you live in a
high-rise on a council estate, you can usually access a
bountiful selection of meal-enhancing goodies.
Heading towards the exit, some of them sporting muddy
knees, all of them clutching paper bags bulging and green,
the group feels a little lighter; their lungs full of fresh air;
their bellies full of foraged herbs, and with the thrill of
discovery. In a city park designed for the dead, life is
abundant. It’s in the wild strawberries dancing on graves, in
the bees that buzz, and – most tellingly – in the laughter
bubbling from a whole new generation of Scouts, returning
home with brand new stories to tell, and brand new skills
to share.

Urban Foraging

Urban foraging tips
A closer look at the urban landscape
will show you that the city contains a
wealth of free-flowing ingredients; rich
in micronutrients and tastier than their
supermarket cousins. We hope you’re
inspired to explore your very own
concrete jungle, Scout Group in tow.
However, it’s important to remember
that there are rules and guidelines that
must be followed while foraging.
Pollutants and pests
When researching your potential spot,
double-check to ensure it’s not
contaminated. In urban environments,
you need to be especially wary of
man-made pollutants, bearing the
history and purpose of the site in
mind. As a rule of thumb, steer clear
of plants growing near petrol stations,
busy roads, train stations, industrial
plants and factories.
The area should be free from foul
water and landfill, and the plants free
from pesticides (check with your
council to see what’s used).
Regardless, always wash everything
thoroughly, and avoid anything that

looks even slightly worse for wear. It’s
better to be safe than sorry. Where
possible, stick to the dog-free section
of the park, and remember that rats
and city foxes cannot read the ‘keep
out’ signage. Use common sense to
decide where you pick and what you
eat, avoiding anything that grows at
the base of trees (prime pee spots!),
and anything that you are not one
100% certain is safe.
Legality and sustainability
Trespassing is illegal, as is uprooting
the entire plant without permission.
To ensure you’re foraging sustainably
and legally, choose clear, communal
spaces and never take more than a
third of any plant, leaving plenty for
others. Parks and woodlands, however
accessible to the public, may still be
privately owned. Check with the
landowner and keep an eye out for
any signs or terms of use present
on-site.
In recent years, foraging has been
accused of depleting natural resources.
Sustainably done, this is not so.

Plant identification
It’s best to go foraging with an expert in
tow, at least for your first several
sessions. Many safe plants have
poisonous lookalikes and an expert is
more likely to be aware of subtleties.
Educate yourself and never pick
anything you are even slightly unsure of.
Disclaimer
This article is provided for general
informational purposes only and any
activity referred to must be undertaken
with all the proper care, attention and
caution that may be applicable.
Neither The Scout Association, nor its
officers, directors, members,
employees, or agents will be liable for
any loss, damage or claim with respect
to any liabilities, including direct,
special, indirect or consequential
damages incurred in connection with
guidelines or reliance on the
information presented.
Turn the page…
Head to page 22 for our guide to
some of the edible plants you can find
in the city landscape.

Facing page:
Explorer Scout Joel
follows his nose;
Scouts Daniel and
Isaac whizz up a
wild smoothie
Right: Common
knapweed is
delicious in salads;
nature blooms
between the
bridges and highrise buildings
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What to look for: city plants
So-long, subpar salads! There is treasure to be found in all corners of the city.
1) Common mugwort (Artemisia vulgaris)
Other names: Wild wormwood, cronewort,
St. John’s plant.
Description: Many-branched perennial,
reaching up to 5ft high. Reddish-brown flowerheads come in clusters, surrounded by fragrant
leaves, and supported by a purplish stem.
Use: Great in teas and smoothies. Historically
used as an anti-inflammatory, it lined the shoes
of tired Roman foot soldiers.
Taste: Bitter, aromatic.
When to pick: Blooms July–September. Avoid
during pregnancy, or if prone to hayfever.

2) Three-cornered leek
(Allium triquetrum)
Other names: Onion weed.
Description: Strap-like leaves resemble grass.
Stems are triangular and appear crosssectioned, hence the name ‘three-cornered’.
Flowers reminiscent of white bluebells, with a
distinct, narrow green stripe down the petal
centre. Smells of onion when crushed.
Use: Eat raw for maximum oomph, or simmer
into stews.
Taste: Leek-like with a hint of chive.
When to pick: March–April.

3) Juniper (Juniperus communis)
Other names: Juniper berry/fruit.
Description: Small, yellow flowers erupt at the
base of the leaves. Green cones of fruit appear
in June, ripening blue-black by September of
their second year.
Use: Plague-ridden England used juniper
to purify barns and backstreets, believing it
repellent to witches and serpents. Today, it can
neutralise rich game, liven bland bread, and
sharpen sauerkraut.
Taste: Ear-nose-and-throat clearing.
When to pick: Autumn. Avoid during
pregnancy.

flowers, delicious battered.
When to pick: Flowers February–November,
abundant April–May.

whenever the weather is pleasant. Usually
available May–October.

9) Wild rocket (Diplotaxis tenuifolia)
5) Poor man’s mustard (Alliaria petiolata)
Other names: Hedge garlic, garlic mustard,
penny hedge.
Description: A biennial flowering plant. In the
first year of growth, it forms a romantic rosette
of heart-shaped leaves that smell of garlic
when crushed. White, cross-shaped flowers
emerge in year two.
Use: Young leaves can be used in salads, older
leaves are best for cooking.
Taste: Zingy, warm, and cleansing to eat.
Garlic-like flavour.
When to pick: Spring.

Other names: Perennial wall rocket.
Description: Salad rocket’s wilder cousin.
Climbs walls, thrives in the unlikeliest of urban
spots, clinging to pavement cracks and waste
ground. Flowers are lemon-yellow.
Use: Emboldens the blandest of salads and
makes a punchy pesto.
Taste: Surprisingly spicy, a single wild pepperleaf can pack more flavour than a handful
of the supermarket stuff, and needn’t be
seasoned to shine.
When to pick: Retreats in winter, otherwise
available year-round.

6) Common soapwort

10) Rose hip (Rosa carina)

(Saponaria officinalis)
Other names: Sweet Betty.
Description: Straggling, hairless, perennial
herb, growing up to 80cm tall. Simple stems
have oval, pointed leaves. Pinky-white, tubular
flowers bloom in clusters of six to 25.
Use: An edible, antibacterial cleanser. Simply
crush and lather as you would soap. Popular
in the Middle East, it forms the basis of halva
(a sesame snack composed of crushed seeds
and sugar).
Taste: Astringent, tea-like flavour.
When to pick: Spring–summer.

Other names: Rose haw, rose hep, dog rose.
Description: Fruit of the thorny rose shrub. The
plant is 1m–3m high, with hanging branches.
Look for jawbreaker-sized, ornamental fruit.
Typically red, and reminiscent of crab apples.
Use: Rich in Vitamin C, it was rationed during
World War Two’s citrus shortage. Delicious in
marmalades, teas and syrups.
Taste: Tart, tangy.
When to pick: Late-summer–autumn.

7) Stinging nettle (Urtica dioica)
Other names: Common nettle, nettle leaf.
Description: A perennial flowering plant with
oval, toothed leaves. The dainty, sharp hairs are
notorious stingers, but are perfectly harmless
once exposed to heat.
Use: Delicious in soups, or wilted in the pan.
Taste: Similar to spinach.
When to pick: Spring–early summer.

11) English holly (Ilex aquifolium)
Other names: Common holly.
Description: Medium evergreen tree, with dark,
glossy green and usually strongly spined leaves.
Small, dull white flowers in spring are followed
by showy red berries come autumn.
Use: Traditionally used for seasonal decoration
(deck the halls, etc), the leaves and berries look
especially beautiful weaved into wreaths.
Taste: Do not eat! Use for decoration instead.
When to pick: In the lead up to Christmas.

12) Sloe (Prunus spinosa)
4) Common dandelion

8) Wild strawberry (Fragaria vesca)

(Lentodon taraxacum)
Other names: Blowball, clockflower, lion’s
tooth, swine’s snout.
Description: Hairless, jagged leaves grow from
the base. Hollow stems reach up to 30cm.
Flowers are sunshine yellow, seeds form
delicate orbs.
Use: Blow on the seeds, harvest the leaves,
dress with a drizzle of lemon. Brewed, the root
provides a punchy, coffee-like pick-me-up.
Taste: Earthy, nutty leaves. Crunchy-sweet

Other names: Woodland strawberry, fraisier
des bois.
Description: Perennial member of the rose
family. Light-green leaves appear in threes,
with toothed margins. Tiny red fruit bloom.
These are shorter, squatter, and far superior to
the supermarket strawberry.
Use: Delicious raw, or crushed into a syrup and
lashed liberally over bitter greens.
Taste: Juicy, candy-cane sweetness.
When to pick: Everbearing, the fruit blossoms
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Other names: Blackthorn.
Descriptions: Oval leaves, white flowers.
Produces a small, dark-blue berry, covered
when young with a paler bloom.
Use: Great in cordials.
Taste: Sour, drying. Forager Richard Mabey
warns ‘one bite will make the whole inside of
your mouth creep’, while Daniel of the East
London Scouts insists it’s more like ‘eating a
bag of Haribo Tangfastics without brushing
your teeth afterwards.’
When to pick: First frost.
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“OSM has
transformed
my life!”
98% OF USERS RECOMMEND US

How can OSM help me?
Quick and easy record keeping
Badge management
Online payments
Programme and event planning
Parent portal and communications
Financial management
Works offline too – any device, anywhere, any time!

Join the community - www.onlinescoutmanager.co.uk

“It’s like having an extra leader!”
Neil, Scout Leader, Oxley Park Scout Group

Designed by scout leaders for scout leaders

A Cub’s-eye View

‘If I were Chief Scout…’
We asked Cubs what they would do if they could step into Bear Grylls’ shoes for the day.
Here’s what they had to say…

‘I would install sweet machines in every Scout HQ.’
Illustration: Laura Wood
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A Cub’s-eye View

‘I would get more girls into Scouts.’
Illustration: David Plant
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A Cub’s-eye View

‘I would change how far we have to hike.
I get too tired!’

Illustration: Dave Bain
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A Cub’s-eye View

‘I would help people learn to swim, cook food over
fires and survive in the woods.’

Illustration: Laurie Stansfield

28

A Cub’s-eye View

‘I would invent a badge for being good.’
Illustration: Zoe Power
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A Cub’s-eye View

‘I would have fewer indoor games and
do more things outside.’

Illustration: Sam Rowe
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Get your great
i.SCOUT autumn shades
Exclusive to Scout Store, a choice of three hoodie
styles and now a total of 14 diﬀerent colours!
i.SCOUT Wolverly
Zip Through Hoodie

i.SCOUT Poolsbrook
Embroidered Hoodie

Dark marl and orange are the newest
editions to this zip through hoodie style.
Also available in navy, regal blue and biking
red. Looks great over your favourite t-shirt.

Available in biking red and cactus, perfect
autumn colours for your wardrobe! Or go a
little brighter with purple reign, regal blue or
stick to simple black.

Code: 108026

Code: 108023

£30.00
£32.00

£30.00

i.SCOUT Bala
Camp Hoodie
Now in a new colour, hedge
green. Also choose from
lake blue, mandarin orange
and grey marl. A popular
choice to add a layer on
cold evenings.
Code: 108025

BUY NOW AT

scouts.org.uk/shop

© Scout Shops Ltd 2017. All prices
and specifications are correct at
time of printing and Scout Shops
reserves the right to amend prices and
specifications without notice.
E&OE October 2017.
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Prime planting season is from mid-November to March, so be
sure to bring your saplings indoors if a winter frost is forecast
32

Advertising Feature

Dig in!
Following on from last issue’s introduction to The Woodland Trust’s Free Trees campaign,
here are some handy hints to get your planting off to the best possible start
You’ve received your free trees from the
Woodland Trust and identified where
you want to plant, but what do you do
next? Rest assured, the Woodland Trust
is here to help.
What you need
Once you’ve carefully selected where
you’re going to plant and have sought
all the necessary permissions, you’re
ready to roll up your sleeves and get
planting! Planting your trees needn’t
be complicated – all you need is a space
to plant, a spade and a Troop of helpful
young people! Prime planting season is
from mid-November to March, so be
sure to bring your saplings indoors if a
winter frost is forecast before planting.
Planting your tree
When you’re ready to plant your
saplings, dig a hole slightly wider and
deeper than the roots of your tree and
loosen the soil around the edges.

Remove the pot and check your tree for
its ‘collar’ – the mark around the base
that shows where it first started to
grow above ground. Place your tree in
the hole and make sure the collar lines
up with the top of the soil. Push back
the soil and make sure the tree is sturdy
but that the soil isn’t too tightly packed.
Every Woodland Trust tree pack comes
with protective spirals and canes to
keep away nibbling wildlife such as
rabbits or squirrels. Push the cane into
the ground next to the tree and place
the spiral over the top, being careful
not to break any branches. Twist the
spiral firmly into the ground to prevent
animals from climbing underneath.
Tree TLC
You’ll need to weed your trees
regularly – they’ll grow much more
quickly if they don’t have competition
for light and food from weeds and
grass. If you can’t visit them regularly,

pile a thick layer of bark chips, straw or
mulch around the tree in a ring so that
it doesn’t touch the sapling, but stops
or slows the weeds growing around it.
Even a square of old carpet would
work! You shouldn’t need to water
the trees unless there has been a
prolonged dry spell. If at any point you
think the trees might have become
diseased or have insect infestations,
contact the Woodland Trust directly to
get some advice.
Haven’t applied for your trees yet?
The Woodland Trust is giving away
thousands of trees to schools and
community groups in partnership with
Sainsbury’s, IKEA FAMILY, Yorkshire Tea
and players of People’s Postcode
Lottery. To apply for your free tree
pack, visit woodlandtrust.org.uk/
freetrees. Share your planting pictures
on Facebook and Twitter, tagging
@WoodlandTrust and using #FreeTrees.

In My Experience
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Expedition unknown
Even the best-laid plans can go awry, as Network member Oscar Williams discovered
Words: Oscar Williams | Illustration: Sophie Melissa

For our practice Queen’s Scout Award expedition, we decided
to venture out to the moorlands of Dartmoor. After a
five-hour train journey, the market town of Totnes welcomed
us with clear blue skies. We pitched our tents in sunny
weather and went to sleep that night trusting the weather
gods would be on our side for the rest of the expedition.
But the scenario the next morning was very different: dense
fog, heavy rain and winds at 40mph. Not exactly what we’d
bargained for.
Our cosy sleeping bags became our refuge. We patiently
waited for the miserable weather to pass but water kept
pouring out of the sky and our tents blew around like carrier
bags. As minutes turned into hours, our concerns rose
– would we ever be able to start our expedition? The rain
finally stopped and the wind subsided. Our team of five set
off into the mist. After walking two miles, darkness began to
set in and we decided to pitch our tents on the side of a hill.
The next morning we woke up and our GPS informed us that
we had camped almost half a mile away from where we were
meant to be. We were already behind our planned route so
we decided to re-route our journey. We phoned our leaders
to get their approval for our new route and off we went.
Our second day was more successful. The miles seemed to fly
by and we were able to stick to our new game plan. But
when the time came to find a suitable place to pitch our
tents, we found ourselves in a conundrum.
We were at the top of a swampy hill. Our first thought was
to walk down and find a drier patch of ground on the side of
the hill. But we quickly ruled that one out because nobody
wanted to sleep in a tent at a 45-degree angle. We could see
a flat, dry patch of ground further down in the valley. Flat, dry
ground – what could go wrong?
With our tents successfully pitched, the heavens opened yet
again. We took shelter and called it a night, but just a few
hours later, I was woken by one of my fellow campers.

I placed my hand on the floor only to feel a cold and wet
ground sheet. Peering through the tent door, I realised my
tent was floating on six inches of water. Water was gushing
down the hillside and into our campsite.
We put on our raincoats, turned on our GPS tracker and tried
to phone our leaders, but we couldn’t get hold of them and
the wind had already picked up. Heavy rain started to pour.
Our attempt to move our tents resulted in a soggy pile of
ripped canvas and broken poles. We had to make a decision
and our only option was to walk off the moors that night.
But our challenges were far from over. The only bridge over
the river was flooded and it was impossible to cross. Soaked
and tired, we trembled through the knee-deep marshlands
and walked the long way around the river. The only form of
reliable navigation was my emergency hand-held GPS unit.
We spent two hours trudging through the bog. The chances
of us getting to our pick-up point seemed to be getting
slimmer by the minute. We erected our emergency shelter
and huddled up for warmth until eventually – reluctantly – we
sent out an SOS signal.
As the minutes passed, we sat in the bitter cold anxiously
looking at our phone. Over the course of the next few hours,
six emergency calls were made. To the best of my ability, I
remained calm. It wasn’t easy reassuring the rest of my team,
who were all anxious and scared that the icy cold water and
weather conditions would lead to hypothermia.
Finally, at 3.30am, a beam of light shone out through the
darkness. A 4x4 and a team on foot had reached us. The
sense of relief was immense.
Our expedition had turned out to be a lot more demanding
than any of us had anticipated, but our sense of
accomplishment at having pushed through the many
challenges was immense. We’re already looking forward to
our next adventure.
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Refugee Response

Human
kindness
You can encourage empathy and
understanding in your section with
a new resource designed to help
leaders and young people explore
the refugee crisis
Words: Helen Pearce
Pictures: Brian Doherty, Alan Noake and WOSM

Jenny Matthews/Panos

We’re currently facing the world’s biggest migration crisis
since World War Two. In May 2017, the United Nations High
Commission for Refugees reported that over five million
Syrians are registered as refugees. Of those, over four
million are fleeing to neighbouring countries such as Turkey,
Lebanon, Iraq and Jordan, and more than a million have
made the treacherous journey to Europe since 2011. In
search of safety and a new life, they’ve been forced to flee
their homes, friends and family.
In 2015, David Cameron, then Prime Minister, announced
that the UK would welcome 20,000 refugees by 2020 and
encouraged people to think about what they could do to
help welcome these refugees to the UK. As the largest
co-educational youth movement in the UK, the Scouts has
an important role to play in supporting young people to
understand these global issues and ensuring that we remain
an open and inclusive Movement.
This is not a new topic for the Movement. In fact, UK
Scouting has a long history of supporting and including
displaced people going all the way back to the earliest days
of the Movement. In August 1914, thousands of Belgians
came to Britain to seek refuge from the First World War.
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Scouts were instrumental in supporting other
civilian organisations with this influx of people.
For example, Scouts in Folkestone, one of the
main arrival points, acted as guides for those
arriving in the UK, leading them to centres where
they could access support.
Scouting also supported the Kindertransport
scheme from 1938 to 1940, welcoming displaced
children to the UK. Many of the children had very
little understanding of what was happening to
them, having left their homes suddenly and
alone. Settling into their new lives was incredibly
difficult. Scouting was there to help; some
children were welcomed into existing Scout
Groups, and in areas where a large number of
Kindertransport children lived, new Groups were
created for them.
Then, following political unrest in Hungary in the
late 1950s, Gilwell Park became a temporary
refuge for Hungarian political refugees who were
forced to flee their homes.
A pledge to help in Europe
With the current refugee crisis becoming an
increasing concern across Europe, at the Joint
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European Guide and Scout Conference in 2016,
Scouts and Guides from across Europe agreed
that they needed to do something about it.
They committed to playing an active role in the
current migrant and refugee situation in Europe
by continuing to encourage partnerships with
humanitarian organisations that can support
them in taking action and in producing
educational materials for Guides and Scouts. They
also committed to call on European institutions to
take action to support human rights in response
to the refugee situation in Europe, and to identify
opportunities for joint work relating to human
rights and the refugee crisis.

Above: Senior
International
Officer Georgie
Mavrakis introduces
an Explorer Unit
to the Refugee
Response resource
Facing page: The
Explorers familiarise
themselves with
the suggested
activities, while
Scouts in Greece
offer support
to refugees

Kent County Explorer Scouts
Around the same time, with the EU referendum
looming, local authorities in Kent began to
discuss the possibility of Britain leaving the EU,
and refugee camps being set up in Dover.
David Wraight, Assistant County Commissioner
(International) in Kent and Explorer Leader at
38th and 40th Strood Explorer Scout Unit, and
fellow Explorer Leader and Specialist Adviser for
Diversity and Inclusion Tony Malone began to
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‘One of the great things about our Explorers is they hate
injustice – they’re passionate about making a difference.’
Tony Malone, Explorer Leader and Specialist Adviser for Diversity and Inclusion
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‘Leading these activities for other young
people has helped me gain confidence…’
Shaun, Explorer Scout, 38th and 40th Strood ESU

think about how they as Scouts could support the refugees
if camps were set up in Dover after the referendum. ‘We
were aware that French Scouts had been doing work in
refugee camps so we started looking at what we might do
in Kent.’ They felt strongly that they wanted to explore these
issues with young people in Scouting and help refugees be
part of the wider community.

It was clear that, nationally, there was a desire to support
this issue, either through direct action or through learning
and understanding,’ says Georgie.

‘If our Scout Values are to mean anything, we have a duty
to our young people to provide an opportunity to consider
issues like the refugee crisis, and to talk to our local refugee
communities about what help we can provide. We already
look at other issues, such as conservation, both in global
terms and local action, and work with a range of other
charities to raise our young people’s awareness, enabling
them to take positive action. We need to remain alert to
new crises and opportunities to assist,’ says David.

In light of this call for support, the Eric Frank Trust’s interest
and funding, and the European Conference agreement,
Georgie began to look at how to create a resource that
would enable Groups to understand the issue and thus be in
a better position to be able to take practical action. She
contacted Oxfam, the organisers of Refugee Week, The
British Red Cross, Refugee Action and Cafod about
collaborating on a resource for Scouting that would be
delivered by young people to their peers.

Tony goes on to say, ‘We began to wonder if Kent Scouts
could set up a refugee group within a camp that was
integrated with local surrounding Groups. That hasn’t
happened yet but that’s where our heads are at.’

A Youth Shaped, peer-to-peer resource
Once a draft had been created, with David and Tony’s
support, Georgie ran a workshop with some of the
Explorers from 38th and 40th Strood Explorer Scout Unit.
They discussed how the resources might be improved or
adjusted and how they could be delivered throughout Kent
County. The plan was for the Explorers to deliver the
resource to their peers and to younger sections in Scouting.
The response from this initial consultation was really
positive. Tony pointed out, ‘One of the great things about
our Explorers is they hate injustice. They’re really passionate
about making a difference.’

Support from Headquarters
Meanwhile, Georgie Mavrakis, Senior International
Officer at The Scout Association Headquarters, had been
approached by the Eric Frank Trust. Eric Frank was a
refugee from Austria who fled during World War Two and
arrived in the UK on his own aged 17. Eric was welcomed
into Scouting and to show his gratitude for all of the help he
received from the Movement, he set up the Eric Frank Trust,
which supports young people’s social and leadership skills
through Scouting and similar organisations. The Trust
wanted to donate funding to a project that encouraged
young people to explore refugee issues using a peer
leadership model. They were keen for young people to be at
the heart of welcoming refugees to the UK.
In 2016, lots of Groups contacted Headquarters wanting to
know how they could help, including David and Tony. ‘Many
Groups in the UK were collecting food or tents and sending
them to Calais or Lesvos but many of them weren’t sure
how to explore the topic in any depth with young people.

According to David, ‘Many leaders are keen to look at issues
like the refugee crisis with their young people but perhaps
lack the background knowledge.’

One of the benefits of the peer-to-peer delivery model is
that Explorers who are working towards their Platinum and
Diamond Chief Scout’s Awards and their Queen’s Scout
Award can meet some of the criteria by getting involved.
‘We’re using an element of the programme that already
exists to address this important issue,’ says Georgie.
David agrees that this model is a great way to encourage
young people to think about important issues while
developing skills: ‘This type of resource, delivered in this
way, is a useful tool for Explorer Scouts and Explorer Scout
Young Leaders, supporting them in developing programmes
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for their section. I have already seen that giving
young people the opportunity to deliver these
resources really challenges them to consider the
topic and the action they want to take. It provides
an excellent leadership opportunity while
developing the young person’s presentation skills
and confidence.’
Shaun, Explorer Scout (38th and 40th Strood
ESU) and one of the young people who received
training to deliver the activities at Kent
International Jamboree back in July, said: ‘Leading
these activities for other young people has really
helped me gain personal confidence around
talking in front of people that I don’t know.
I couldn’t have done this before but because the
refugee crisis is so important, I felt that I wanted
to tell people about it. I am more confident about
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talking and expressing my feelings to my peers
now – Explorers and Scouts – both in my Group
and at school.’
The resource covers different activities that focus
on understanding the issue, planning action and
taking action. It’s designed around the community
impact framework to support young people to
take part in badge-linked activities that explore
the topic of refugees, help young people
understand how they can take action and help
those delivering the activities become confident
to approach global issues with young people.
Find out more
To download the Refugee Response resource
pack, visit scouts.org.uk/refugeeresponse. Turn to
page 77 for extra tips and a sample activity.

Above: David
and the Explorers
discuss the
resources; the
Scout presence
in the camps
at Lesvos in
Greece brings
smiles to young
refugees while
other volunteers
contribute to the
relief effort
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Selected dates in
November and December
A magical Christmas treat
for the whole family!
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Scouting Heritage

Oxo cubes
for ‘cup and
cooking’
– May 1942

A different time
From buggy carts and boxing lessons, to Blitzed books and Anderson-shelter
sandwiches, we look back at the most fascinating advertisements featured in
Scouting magazine since its formation as The Headquarters Gazette in 1910.
Milk-in-a-tube, anyone?
Words: Aimee-Lee Abraham | Pictures: Simon Lees
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Scouting Heritage

‘The ‘wonderful Scout cart’ is unveiled to audiences looking for a Scouting
vehicle that is hardy and free of ‘freakish ideas’ – Dec 1912
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Scouting Heritage

Clockwise from top left: Colman’s claims ‘mustard
baths’ can ease fatigue after hours of Scouting ‘in the
field’ – Dec 1911; Icelandic tents for sale at a bargain
price – May 1932; Hollywood heartthrob and ringside
champion Jack Doyle encourages Scouts to take his
‘boxing with brains’ lessons – June 1935; B-P-approved
telescopes developed – Sept 1911; Oxo cubes: an ideal
pick-me-up for Scouts – Dec 1910
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Scouting Heritage

Clockwise from top left: Jungle Book figurines – Nov
1932; ‘Conjuring and stage illusions’ are all the rage –
March 1931; ‘Blitzed Scout books’ are unobtainable until
after the war – May 1941; Jamboree cola – Sept 1957;
the dawn of convenience foods: instant coffee and milkin-a-tube – 1962; Be prepared: Hovis advises Scouts to
pack an Anderson-shelter sandwich – Feb 1941
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Scouting Heritage

‘Leopard-lion-cheetah-panther-jaguar!’: Wayfinders ‘Big Game shoes’ are coveted for their
animal-track soles, allowing Scouts to leave tracks behind with each step – Dec 1971
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Design for life
Former Cub and award-winning fashion designer Christopher Raeburn
talks about his childhood and how he got where he is today
Words: Helen Pearce | Pictures: Mohamed Abdulle

Christopher Raeburn is an award-winning British fashion
designer whose unique approach to fashion focuses on
sustainability. A former Cub Scout at Ide Hill Cubs in Kent, he
grew up in an environment that treasured creativity, invention
and being in the outdoors. Over the years, he has become
known for his innovative approach to fashion and the ethical
integrity of his work. We spoke to Christopher about his
childhood, his work and his experience as a Cub in Kent.
Tell us about your childhood
I grew up in a small village called Markbeech, near Hever
Castle in Kent. It was four miles to the nearest shop so you
basically had to make your own fun. My parents were really
proactive in encouraging us to design and make things.
My mum was always creative. When we were kids, she would
make a lot of our clothes. My grandmother even made her
own dress from a silk parachute! The ‘make-do and mend’
ethos very much runs in the family.
My father died of cancer when I was in my late teens. I am
very grateful to have known him as long as I did. He was an
emergency safety officer and used to work long hours and

commute up to Bromley from Kent. He would say to us that if
we drew a technical drawing of anything, with all the
measurements, he’d help us make it on the weekend. What
an amazing way to bring up kids! It made us determined to
do things well and to be precise. It was a bit bonkers really
because we’d do technical drawings of whatever goes
through an 11-year-old’s head – a tree house, a robot, you
name it! That was how he made time for us and taught us
skills. I learnt to weld metal when I was about nine or 10
years old because that’s what was happening that weekend!
Tell us about your brand
There are several parts to our collection. One of them is called
Remade in England, and that’s about deconstructing and
reconstructing original military items – we’ve used utility items
such as life rafts, blankets and hot-air balloons. What’s
wonderful about those pieces is that they’re completely
limited editions and every single one of them is made in our
studio in East London.
We also have Reduced, which is all about organic cottons and
now we’re introducing a fully recycled part to the line as well,
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for example, we have a bomber jacket made from
plastic water bottles that have been ground down
into pellets, then shredded into fibre and then
rewoven into fabric. There’s lots of development in
the industry in this area – not just thinking about
making a garment from recycled material but also
thinking about what happens when it’s no longer
wanted or used, and that’s where the subject gets
really interesting.
It’s important to me to make changes to the way
people consume. People need affordable clothing
– less of it but better quality – we don’t need so
much stuff! We cannot continue consuming in the
way we currently are. If you buy something from
Zara, maybe balance it with buying 50% of what
you wear from charity shops.
Where does your inspiration come from?
For our upcoming spring/summer collection, I
found this amazing book called The Long Walk
about a chap that had walked with a group all the
way from Siberia through to the Gobi desert in
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India – about 4,000 miles. It was a really
interesting starting point to imagine those
different environments and the sort of practical
garments you would need to endure them.
I once bought a survival life raft online – this thing
arrived and it weighed half a tonne and when you
pulled on the rope it expanded, and I knew
straight away I’d be able to do a whole collection
just based off that.
You partnered with Victorinox on the
Festival Ready project…
Having been to many festivals, I was shocked at the
level of waste, and in particular how so many tents
are simply discarded. I wanted to create a range of
festival-ready products made from recycled
materials and made to last. So we created a capsule
collection with Victorinox featuring 11 pieces,
including tents, camping gear, a women’s poncho,
a men’s gilet and a Swiss-Army knife, all from fully
recycled material and designed to be functional and
technical, as well as fashion-conscious.

Above: Christopher
Raeburn’s East
London studio is a
hive of innovation
and creativity
Facing page:
The awardwinning designer
incorporates utility,
sustainability and
contemporary
design into his
pieces; no mass
production here
– designs are handcut and stitched;
Christopher as
a Cub
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‘As a student, I bought original jackets for £1 each and
turned them into something contemporary and useful…’
Christopher Raeburn
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What are your memories of Scouting?
I had two older brothers and we all did Beavers
first and then Cubs. It was thoroughly good fun.
The spirit of adventure, coupled with the way I was
brought up, made a real impact on me. Collecting
the badges and getting to do all those activities –
it’s great that at that age we could be so fastidious
and want to learn so much. So as a platform or a
foundation that I was able to build on from my
youth, I think it was fantastic.

After Cubs, I spent seven years at Air Cadets
where I’d been in close proximity to military
materials and I suppose I’d always been into
history, and when you tie all those things together,
you’ve got a) a very geeky 18-year-old, and b)
quite an interesting proposition. I couldn’t afford
to buy fabrics on a roll as a student so I bought
original jackets that were sometimes 60 or 70
years old for £1 each and turned them into
something contemporary and useful.

Was sustainability always the driving
force for you?
If I’m perfectly honest, it was a love of fabric first.
When I’m asked about my first memories of
fashion, it was never reading old copies of Vogue,
or making outfits for dolls. For me, it was that my
father had this incredible German sniper’s sleeping
bag with sleeves and a zip that you could zip
across the knees and tuck it up behind you like a
snail. I remember being a seven-year-old kid and
thinking that was absolutely incredible. And it’s
never really left me.

You also run workshops at your studio…
The studio is in a fantastic part of East London
with a history of textile and garment
manufacturing. We’ve been able to partner with a
local charity initiative called the Stitch Academy,
which promotes creativity and teaches skills. So far
we have managed a bag-making workshop, along
with various open studios and even a pop-up zoo
(with inflatable animals!) and the sessions are free,
inclusive and educational. I want the studio to
become a creative and community hub and these
activities are part of our initiative to give back.
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Above: As well as
being a thriving
workspace for his
team, Christopher
aspires to turn
his studio into a
community hub
where locals can
learn creative skills
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Scout Strategy

Preparing Better Futures
Society is changing and to remain relevant Scouting must continue to change with it, but
what should we prioritise and where should we focus our efforts? UK Chief Commissioner,
Tim Kidd (pictured top right) looks back on a Movement-wide consultation on the future of
Scouting and ahead to the launch of a new strategic plan in spring 2018
Words: Tim Kidd | Pictures: Jo Denison, Claire Wood and Paul O’Connor
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When I visit a Scout meeting on a Thursday night, the idea
of a strategy for Scouting can sometimes feel quite remote.
I know from experience that keeping 30 energetic Cubs
engaged in the Scout Programme can seem like a big
enough challenge. But actually, all of us feel the need to
be connected to a wider story and to know that we are
contributing to a bigger effort to improve lives and society
as a whole. The power of Scouting is what we can do
together as a Movement.
We’ve proved that in the delivery of Scouting for All, our
2014–2018 strategic plan. We have made huge progress, not
least in recording our 12th year of membership growth. We’re
also working in 460 of the UK’s most deprived areas, delivering
our social impact campaign, A Million Hands, and we have
appointed 137 local Youth Commissioners. These are
achievements to be proud of, in each of our four strategic
areas, and have only been possible because of the efforts of
local teams of volunteers delivering great Scouting.
The world around us
But now we need to look ahead, this time to 2023.
Society is changing. In often-fragmented communities, the
pressures and expectations on young people are increasing.
The future is uncertain. Scouting has never been so important
in helping young people by developing the skills they need to
succeed in life. Local, national and global politics are in flux and
society has rarely felt more polarised. The effects have been felt

in local communities, especially affecting those on the fringes
of society. Now, more than ever, Scouting has a powerful role
to play in bringing communities together.
Developing a strategic plan together
For the last two years we’ve been talking to volunteers, young
people, the general public and decision-makers about what
Scouting needs to do to meet the needs of our changing
society. Our consultation began in 2016 and has been
gathering pace, culminating in our national conference,
Summit17, attended by 700 members of staff, adult volunteers
and young people in April 2017. We then proposed a draft
strategic plan for further consultation in August. Throughout
September and October, we asked adult volunteers, Scout
Network members and Explorers to take part in meetings to
discuss the initiatives that were being proposed. Thank you to
everyone who contributed.
A proposed direction
The central idea in the proposed strategic plan is about
preparing better futures. It’s about how Scouting can improve
social integration, social mobility, wellbeing and civic
participation. It’s about giving young people the best possible
chance in life, helping them develop the character, practical
and employability skills they need to succeed. However, we
know this is only possible when we have well-supported and
motivated volunteers supporting them. We also know that to
attract a wide variety of volunteers and members from a wide

Our strategic objectives
Growth

Community impact

Youth shaped

Inclusion

Our plan of action
Programme

People

Perception

A fun, enjoyable, high-quality
programme consistently
delivered and supported by
(digital) tools.

More, well-trained, better-supported
and motivated adult volunteers, and
young people, from diverse
backgrounds.

Scouting is clearly understood,
more visible, trusted, respected and
widely seen as playing a key role in
today’s society.

Support delivery of a quality
programme

Improve the volunteer
journey

Transform our
image

Review the offer for
14–25-year-olds
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Extend our reach

Scout Strategy

‘Scouting helps young people
develop skills for life. But that only
happens when our leaders have the
right training, tools and support
they need to deliver a great
programme. The consultation
pointed to the fact that this needed
to be at the heart of the proposed
strategy and we are committed to
making that a reality.’

‘I’m excited about our proposed
strategic plan because it has been
shaped by so many people across
the UK – young people and adults
– and there has been a great energy
in everyone’s input and ideas; and
because it truly puts the Scout
Programme at the heart of what
we do.’
Ann Limb, Chair of the UK Board

Matt Hyde, Chief Executive

variety of backgrounds, we need to improve the public
perception of Scouting.
We have therefore identified three key pillars of work (please
see the diagram on the facing page): Programme – a fun,
high-quality programme which is consistently delivered and
supported by simple (digital) tools; People – more, well-trained,
better-supported and motivated adult volunteers and young
people from diverse backgrounds; and Perception – where
Scouting is clearly understood, more visible, trusted, respected
and widely seen as playing a key role in today’s society.

‘We’ve done so much together to
grow Scouting, reaching the people
who can benefit most. Now it’s
right that we look to the future.
I’m especially proud of the role
young people play in the
development of the proposed
strategic plan and that young
people will continue to play while
developing skills for life.’
Hannah Kentish, UK Youth Commissioner

Extending our reach
There are also some bold ideas about how to extend our reach,
including extending Scouting in schools, in deprived areas and
most notably, looking at the idea of exploring early years’
provision that would offer Scouting to those under the age of
six. All of this work will need to be carefully developed in close
collaboration with local Scouting.

Within the proposed strategic plan, there are some exciting
ideas to help us achieve these aims. These include a review of
our brand to ensure it enables further growth, and the
increased use of digital to support time-pressed leaders, both in
terms of training and programme planning.

What happens next?
Following consultation with the Movement, a final draft will go
to the Board in January 2018. We will then aim to launch the
new strategic plan in spring 2018. We are at an exciting
moment in planning for Scouting’s future. We have listened
carefully to our members, the public and wider society, and
now need to clearly map out the challenges and opportunities
that we’ll face in the years ahead. The real work begins in the
spring when this thinking starts to become a reality.

Better support for our leaders
Throughout the consultation, our volunteers said we needed to
equip adult volunteers, particularly those new to Scouting, with
practical skills and knowledge. We therefore propose to help
equip section leaders with the skills, tools and learning they
need, making it more likely that all young people will receive a
great programme.

Find out more
The draft strategic plan, as well as research and blogs from the
consultation, can be found on scouts.org.uk/beyond2018.
We have been working closely with Scouting in Scotland,
Wales, and Northern Ireland to make sure that our strategies
are aligned, and relevant to each nation. Contact your national
headquarters for more information.
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Looking for
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Come on a
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The Tesco Eat Happy Project is our long-term commitment
to help children have a healthier and happier relationship with food.

Go to tesco.com/eathappyproject and click ‘Join’

#SkillsForLife

Advice and Activities
Get the most from your spring-term programme

63 In with the new

66 Around the world

Could the new year be the time to
refresh and revive your programme?
Beaver Leader Claire Bruce thinks so

72 Summer of fun

70 A brand-new day

Use these eight awesome
international games to transport your
section to exciting new destinations

74 Nurturing confidence

Want to give your section a camp
experience to remember? Then now’s
the time to start planning

Make your St George’s Day
celebrations welcoming to all with
our essential advice

77 Crisis talks

Whether quiet or outspoken, get the
best from your young people with
Dr Sheri Jacobson’s invaluable insight

79
80
82
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Refugee Response
Build a water pump
Play ‘where’s the whistle’
Hold a cèilidh
Make a fortune-teller
Try junk modelling
Make sensory bags
Create colour-changing slime
Go on a treasure hunt
Make a new-year time capsule

Activities illustrations: Tom Hughes

Use these six support materials and
our new Refugee Response resource
to explore the refugee crisis
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In with the new
The new year brings with it a chance for change, so dust off your programme and try
something new, says Beaver Leader and Scout Programme Officer Claire Bruce
Words: Claire Bruce | Pictures: Claire Wood and Oliver Edwards

January is not only a time for reflection,
it’s also a time to look forward – to
think about the coming year’s
programme and what you would like
to see your section achieve. What
could you focus on developing to make
your 2018 programme the best yet?
Here are some ideas:
Review
The new year provides a brilliant
opportunity to review your programme,
finding out from your young people

what they want more (and less) of in
the future. Getting feedback from your
young people is important and them
seeing their ideas come to life will make
it all the more rewarding. Run a session
with your young people to find out
what they enjoyed doing the most to
help you plan for the future. You could
use the activity inspiration pack on
scouts.org.uk/youshape.
You could also use the quality
programme checkers to review how

things have been going in the past 12
months. They’ll give you an indication
of whether you’re missing anything that
could help you to deliver a higherquality programme. Just making some
small changes could have a big impact
on your programme for the next year.
It’s also important to recognise the
things that are going really well. While
there is always room for improvement,
it’s important as a leadership team to
recognise what you have achieved and
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to celebrate it. The programme
checkers are available at scouts.org.uk/
qualitychecker.
Forward plan and get organised
Allow yourself time to plan with your
team. Remember to invite peer
leaders, Young Leaders and any
occasional helpers along to add extra
value. Plan at least a term in detail, but
consider putting together a rough
outline of the year ahead. This will
help you in busier periods later on in
the year and will also help you to see
which badges and awards you have
covered. Having a flexible plan will also
allow for you to develop the
programme as you get young people’s
ideas and feedback throughout the
course of the year.
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While you are planning, start to think
about some of the resources you
might need, this will help to avoid
those mad dashes to the supermarket
on the evening before a meeting!
It’s a good idea to have clear time
limits for planning meetings, so that
everyone attending knows exactly how
long the meeting will be and to ensure
you don’t get too bogged down in the
details or side-tracked. An agenda will
help with this.

Delegate
It can’t be stressed enough how
important it is to delegate. Taking
everything on yourself doesn’t allow
for a sustainable section. Don’t be
afraid to ask others for help. Everyone
has different skills, knowledge and
experience. Get all your leadership
team involved and make it clear what
everyone’s responsibilities are. Your
District may also have a programme
supporter, such as an Assistant District
Commissioner, who can help you.

Once the team have finished
writing the programme, challenge
them to go away and to have another
look at a couple of sessions each. Is
there a way they could make these
even better?

Parents and carers are also a great
place to go for support. If you don’t
already have a parent rota, consider
setting one up. A skills audit is really
useful: knowing what skills parents
have will enable you to work out

Advice and Activities

Seeing their
own ideas and
feedback become
a reality will make
Scouting even
more rewarding for
young people

which sessions they will add most value
to. A parents meeting can help identify
parents and carers who might be good
occasional helpers or section assistants.
Remember, people like to volunteer in
places that feel fun and encouraging.
Our partners, such as Pets at Home
and Tesco, and our A Million Hands
partners also offer opportunities and
support. Go to scouts.org.uk/partners
for more information.
Build relationships
Spend time with the section leaders of
other sections. Not only will this help
smooth the transition up for the young
people in your section, but you will
likely find you are having similar
challenges. You may be able to pool

resources or run some Group or District
events together to get cheaper rates.
This also helps the young people in
your section see that they are a part of
something bigger.
Set expectations with
your section
Use your next year’s programme to
reset expectations with your section
and to continue to embed the Values
of Scouting. Remember to plan time
into your programme for your young
people to reflect on their Promise and
the Values of Scouting. You could
consider renewing the Promise as a
whole section – invite your young
people to suggest a place and choose a
date that is meaningful by putting their
ideas in a box or voting.

Have a vision and share it
It’s important to think about what
you want to achieve in the next year.
What do you want the young people in
your section to say about Scouting?
How would you like your leadership
team to feel?
Remember, being a volunteer is a
wonderful experience; you are actively
changing lives by giving fantastic
opportunities to young people. Using
the new year as an opportunity to
refresh and reinvigorate your
programme and your approach will
help you to feel more organised and in
control, as well as enable you to deliver
a programme that will provide your
young people with memories and skills
to last a lifetime.
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Around the world in
eight awesome games
Transport budding travellers to faraway places with these international activities
Words: Jacqueline Landey | Illustrations: Pádhraic Mulholland

You don’t have to leave your Scout
meeting place to take your section to
fascinating and far-off destinations;
playing a game from another country
can be a portal into a new world.
Global games give young people an
opportunity to look into another
country’s customs and consider the
lives of the people usually playing
them. While sharing the joy from a
faraway place, we discover that
wherever we go, human beings
connect through the power of play.
You can use these games to introduce
young people to various cultures and
support Beavers working towards their
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International Activity Badge and all
sections exploring the Global
Programme.
You can adapt them to suit the ages,
interests and abilities of your section.
For instance, you could introduce the
games to younger sections within a
travel-themed structure: set out chairs
or cardboard boxes in your meeting
place as ‘seats on a plane’ and explain
to your Beavers that, with these
games, they’re jetting off to discover
the world. Alternatively, fill a suitcase
or backpack with objects relating to
that country for Cubs to explore, or
print pictures from the country where

the game comes from and turn the
prints into postcards.
For older sections, activities such as
kho kho promote physical and mental
wellbeing, not to mention teamwork
skills. Those with an interest in folk
heritage and dance may enjoy
mastering tinikling, while those
seeking quiet reflection can lean
happily into the therapeutic benefits of
activities like Japanese origami. You
can find amazing origami tips and
other global activity ideas online
(scouts.org.uk/globalprogramme)
but in the meantime here are a few
games to get you started. Bon voyage!

Advice and Activities

Catch the Dragon’s Tail from China
In Chinese folklore dragons are
legendary creatures. They symbolise
profound power and control over
natural forces such as floods and
typhoons. The Emperor of China used
the dragon as a symbol of his power
and strength.
To play
Players should form a human chain,
placing their hands on the shoulders of

the young person in front of them.
The player at the front is the dragon’s
head and the player at the back of the
line is the dragon’s tail. The aim is for
the dragon’s head to tag the dragon’s
tail, while the young people inbetween try and stop this from
happening. When the head catches
the tail, the head becomes the tail and
the young person directly behind
becomes the dragon’s head.

Luta de Galo from Brazil
Meaning ‘fight of the roosters’ in
Portuguese, luta de galo is a twoperson hopping game, faintly
resembling rooster fighting. Once
popular in Brazil, rooster fighting was
thankfully banned in 1934 to protect
animal rights. The fun and harmless
hopping game, however, lives on.
To play
Two players tuck a necker or a scarf
into a pocket or waistband (with

enough cloth hanging out for the
other player to grab). Both players
must cross their dominant arm across
their chest (they’re not allowed to use
it). Hopping on one leg, they should
both try to snatch the necker from
their opponent’s pocket – using only
their non-dominant hand. If a player
puts their other leg down or unfolds
their dominant arm, they’re out. The
player who successfully keeps their
necker/scarf wins.

Go-Go-Im from Israel
During summer in Israel apricot trees
burst with fresh fruit. After devouring
the sweet flesh, young people use the
apricots’ small smooth pits as ‘go-gos’.
As the game requires a large amount
of go-gos, acorns or small stones could
be used in place of apricot pits.
Each player needs their own shoebox
with six holes of various sizes carefully
cut into the lid. The smallest hole
should be just a little bigger than the
go-go, with the other holes increasing

in size. Each hole has a point value,
ranging from 1 for the largest to 100
for the smallest one.
To play
From about five feet away, a player
must toss a go-go into another player’s
shoebox. If they succeed, the point
value of the hole determines how
many go-gos that player must give.
If they miss completely, they have to
give up the go-go they threw to the
box-holder.
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Armenian Egg Jousting
Share the Armenian Easter egg-cracking tradition with
your young people. In advance, boil eggs (enough for
everyone in your section) for about 20 minutes.
To play
Two players face each other, each holding an egg in hand.
They should tap the smaller ends of the eggs together until
one egg cracks. The player whose egg cracks first loses.
The winner goes on to battle the next egg-wielder. At the
end of the game, use the eggs to make egg-mayonnaise
sandwiches for the whole section!

Tinikling from the Philippines
Although similar to rope skipping,
tinikling uses bamboo poles instead of
rope, and once the movements are
mastered, it’s a beautiful dance. In
fact, tinikling is the national dance of
the Philippines. Its movements are
inspired by the tikling bird – a bird that
flits across the grass, dodging bamboo
traps set by rice farmers. As most of us
don’t have a great deal of bamboo
lying around, broomsticks make a
good alternative.

To play
Two players hold the broomsticks
while a third jumps in and out of the
space between. The players holding
the poles hit the poles on the floor,
then raise them and then hit the poles
together again, in a set rhythm. The
jumper needs to hop over and outside
the poles before the poles come
together, making sure that their feet
are not caught. For a demonstration,
visit: scouts.org.uk/tinikling.

Korbo from Ethiopia
Enjoyed in Ethiopia since 1900, this
aiming game was originally played on
horseback. Today, no horses are
required. What you will need is a
15m x 10m playing space, a hoop and
a stick. Korbo is played in pairs – one
sender and one thrower.
To play
The sender rolls the hoop in a straight
line across the space. The thrower then
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throws a spear-like stick (with blunt
ends) at the rolling hoop, from a
distance of around 10m. The thrower
gets two points if the throw stops the
hoop, and one point if it touches the
hoop but doesn’t stop it rolling. After
three attempts the sender and thrower
trade places. The player with the most
points wins. To avoid accidents, make
sure remaining players keep to the side
when throwing takes place.
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Australian Flag Puzzle Relay
The Australian Flag Puzzle Relay is a
great way to familiarise young people
with flags and their symbolism. And
because this activity is enjoyed by
Joey Scouts (Australia’s Beaver Scout
section equivalent) too, it’s a great
way of reminding your young people
that through Scouts, they are part of
a worldwide organisation.
To play
Print two copies of the Australian flag
and cut each flag into blocks that can
be puzzled back together. Place them

in two piles at one end of the
meeting place, and ask the young
people to stand at the other, divided
into two teams. Give each team a die.
Both teams should roll their dice at
the same time, rolling until they get a
six. A six means a team member can
run to the other end of the meeting
place to collect a puzzle piece. Once
that player has returned, they should
continue rolling until they’ve collected
all the flag’s pieces and put it
together again. The team with the
first correctly completed flag wins.

Kho Kho from India
Originating on the Indian
subcontinent, kho kho is a tag game
that became so popular in South Asia
that The Asian Kho Kho Federation
was established back in 1987.
To play
Two teams of nine players each play on
a large, clear, flat space – this can be
either indoors or outside. The chasing
team must sit in a line between two
poles on the field, facing in alternate
opposite directions. One chaser must
stay standing.

The running team are positioned
outside the playing field and enter in
groups of three. When the first three
runners enter the field, the standing
chaser runs, in only one direction,
around the poles, to tag a runner. If a
runner crosses the line to the other
side, the chaser must tap the back of
one of their seated teammates and
shout ‘kho’, so that teammate can take
their place and continue the chase.
Chasers can only move in one direction
but runners can move in any direction

to avoid being tagged. When all three
runners are tagged, three new runners
enter. When nine minutes are up (or all
the runners have been tagged), the
first half of the game ends and the
teams switch roles.
The chasing team gets a point for each
runner tagged. The team with the
most points wins (or the team that
tags all opponents in the shortest
time). For further instructions, watch
this demonstration online: scouts.org.
uk/khokho.
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A brand-new day
Give your St George’s Day celebrations a well-earned refresh and
make this an occasion that can be enjoyed by everyone
Words: Laura Steiner

Every year on 23 April, in honour
of St George, the patron saint of
Scouting, Scouts across the UK hold
some form of celebration. Traditionally,
St George’s Day celebrations have
consisted of parades and faith services
and for some, these types of events
remain popular, but for many Districts
this tradition no longer fully engages
or reflects the make-up of their
members.
The guidance that follows incorporates
examples from various Districts that
might inspire you to try something a
little different this year, ensuring your
event is engaging for young people
and welcoming to all.
Choosing a venue
St George’s Day is a great opportunity
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to bring people together and to
promote Scouting in your community
so it’s important the venue for your
celebration isn’t exclusive. Events
should be open to all, whatever their
faith or beliefs. The use of a nonreligious building or an open-air venue
is a good starting point to ensuring the
event is visible in the community and is
welcoming to people of all faiths.
This year, West Wirral District decided
to move their St George’s Day event
from a church to Wirral Country Park,
a venue that is open to the public and
not exclusively aimed at one faith.
‘People were walking by and they
would stop and talk to us,’ said District
Commissioner Phillip Richardson.
‘Everyone could see young people

outside enjoying themselves. It was
also a great opportunity for parents
and carers to join in.’
Choosing a venue that was open
to all was very positive. More Groups
attended the event than ever before
and, according to Phillip, so did the
number of visits they received to their
West Wirral website. ‘For about two
weeks after the celebration, the visits
and enquiries to our website were
around double what we normally
expect to get.’
For Cambridge District, the venue they
chose for their celebration this year
was Abington Woods campsite.
According to Group Scout Leader
Chris Ward the day was focused on
activities and adventure and having the
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celebration in an open venue was
‘more attractive for young people of
different age ranges.’

wanted to include and welcome
everybody. So we decided to do
something non-denominational.
That way, everyone could feel
represented during the service. And
afterwards, we received some excellent
feedback from people saying it was
much more representative of what
Scouting is and what we do,’ said
Adam Pallister, the District
Communications Manager.

Shaped by young people
Young people should always be able
to mould their Scouting experience and
St George’s Day is no exception.
For the Blacktoft Beacon District, their
approach to this event depends entirely
on feedback from their young people.
‘We are a very big District so during
YouShape Month, we aim to engage
the whole District to find out what
we should do for St George’s Day,’
explained District Commissioner
Linda Thelwell.
When she became District
Commissioner five years ago, Linda
knew she wanted to make St George’s
Day more of a celebration and she
wanted young people to be at the
forefront of shaping the event.
‘We send leaders activity ideas and
games they can use to get feedback
from their young people.’ For St
George’s Day, these activities focus on
whether the young people enjoyed the
event, which activities they should

bring back next year, and what aspects
just simply didn’t work.
This year’s event took place at the
Beverly Racecourse where the 13
Groups that make up the District
gathered for a celebration. The day
was filled with activities including
archery, a craft activity tent and a
climbing wall, among others – all
activities that the young people chose
for the event.
You can use the YouShape resources
listed online to ensure your event is
shaped by young people. Head to:
scouts.org.uk/stgeorgesday.
Inclusive to all
To ensure that their event was
welcoming to all members of their
District, Scouts in Peterborough
celebrated St George’s Day this year
with a multi-faith ceremony at the
Ferry Meadows Country Park.

The Promise renewal
The Promise helps all young people
and adults keep the Fundamentals
of Scouting in mind. To ensure it’s
meaningful, it’s important that every
member can make the Promise in
a way that truly reflects their
personal beliefs.
To ensure your Promise renewals are
inclusive, use the Promise posters
available to download online at
scouts.org.uk/stgeorgesday.
Always remember that St George’s Day
is the time of the year when we get to
come together as a community and
reflect on the principles that underpin
the Scouting Movement. Ensuring that
those celebrations are reflective of our
diversity and of our Values is absolutely
crucial to the future of Scouting.

The decision to hold a multi-faith event
came from District Commissioner
Jacquie Smith, who wanted the event
to be more representative of the
District’s diversity.
‘Peterborough is diverse; our members
reflect a variety of faiths and we
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Summer of fun
Want your section to have a camp they’ll never forget?
Believe it or not, now’s the time to start planning!
Words: Laura Steiner | Picture: Dave Bird

Winter has arrived, and while most
people are thinking about their
Christmas plans, for many of us it’s
time to start thinking about preparing
for next summer. Now is the time to
begin organising summer camps and
jamborees, getting permits and
preparing young people and parents.
We’ve compiled a checklist of sorts
with all you need to know to prepare
for next summer’s adventures.
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Jamboree or camp?
Jamborees are often organised by
Counties, Areas and Regions and
normally include a mix of Groups from
all over the UK as well as international
Scout Groups. These large-scale camps
offer a variety of pre-planned activities
and entertainment for young people.
You can find more information by
searching for ‘UK Scout Jamborees’
online – there are plenty of options!

If you choose to run a camp of your
own, there are a number of ways to
find Scout campsites and activity
centres. Scout Adventures has a
network of national centres across
the UK that can provide a range of
residential and activity options. Visit
scoutadventures.org.uk to find out
more. You can also check out the
Association of Scout and Guide
Centres (ASGC) online at asgc.org.uk.
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For Scouts and Explorers, you can
present both options and ask them to
vote for their preference. For Beavers,
Cubs and Scout Network, you will need
to check whether the jamboree has
age restrictions before presenting it as
an option.
Timeline
Any successful camp experience is
subject to rigorous planning. If your
section has chosen a jamboree, it’s
essential that you check deadlines for
applications and payment. This
information can usually be found
online. Bigger jamborees will normally
open their application process at least
a year prior to the start date, so it’s
crucial you’re ready to proceed with
booking as soon after this as possible.
The next step is to gauge interest and
to request the initial deposit. Many
families will go away in the summer, so
the more warning you give them, the
easier it will be for them to include any
Scouting adventures in their plans.
Costs
Costs for camps can vary wildly.
Budgets should be fully considered in
the initial planning stages and parents/
carers should be informed as early as
possible to help them plan and budget
for the excursion.
If anyone finds the costs prohibitive,
you may want to consider arranging
fundraising events, such as bake sales,
the Scout Post or sponsored
challenges. For information about
local raffles, lotteries, and other
fundraising tips and activities,
download the fundraising pack at
scouts.org.uk/groupfundraising. Make
sure you also talk to District/County
teams to see what equipment and
grants are available.

Permits
Spending nights away from home is a
key part of the Scouting Programme.
For all Scouting residential or camping
experiences, it’s essential that a Nights
Away permit holder is present. For
more information on the Nights Away
Permit Scheme, visit scouts.org.uk/
nightsaway.
No summer adventure is complete
without some exciting activities. If you
plan to lead your own activities, some
will need specific activity permits.
There is plenty of advice at scouts.org.
uk/a-z and more information about
the Adventurous Activity Permit
Scheme can be found at scouts.org.
uk/permitscheme.
Safety
Head to scouts.org.uk/safety for
everything you need, from risk
assessments and what to do in an
emergency (Purple Card) to safe use
of camping gas and avoiding ill health
while away on camp.
Safeguarding
Fun and adventure are at the heart of
every camp, but to ensure that these
are possible, safeguarding our
members must be a priority. To help
you develop your safeguarding
awareness, you can contact your
County, Area or Region Safeguarding
Awareness Coordinator.
Prior to camp, you could create a
list of rules around behaviour, which
is aimed at both young people and
adults as a way to build a safe space
away from home. Remember to
ensure that your rules are aligned with
the Yellow Card.
It’s important to have the right ratio of
adults to young people during these

trips. As a minimum, two adults must
be present overnight. Recommended
ratios for outdoor activities can be
found in Policy, Organisation and
Rules (POR) for each section. Also,
don’t forget that all adults, including
parents/carers, staying overnight must
be Disclosure and Barring Service
(DBS) checked; these take time to
process, so should be organised well
in advance.
It’s useful to have a parents/carers
meeting beforehand so that they are
aware of your programme and can
raise any concerns. This might be the
first time away from home for some
young people, so make sure you get
relevant information from parents,
particularly if there are specific
concerns, ailments or allergies. You
can share your InTouch process with
them too. Check out scouts.org.uk/
intouch for guidance.
During camp, it’s good to check in
with every young person once a day
and make sure you allow enough rest
breaks for the wellbeing of all young
people and adults. It’s often easier for
young people to talk to someone
closer to their own age if they have
any worries or problems, so if you
have Explorer Scout Young Leaders
supporting your camp this might be a
task they can help with.
Useful resources for Young Leaders
(such as the Orange Card) and
information about training can be
found at scouts.org.uk/youngleaders.
After camp, debrief with your Group.
There might be things that happened
on camp that weren’t talked about at
the time but should still be addressed.
After debriefing make sure that any
issues are followed up.
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Nurturing confidence
Whether they’re shy and introverted or brimming over with brio, helping everyone in your section
thrive can be a real balancing act. Counsellor and psychotherapist Dr Sheri Jacobson offers advice
Words: Jacqueline Landey | Picture: Dave Bird

Developing young people’s confidence
is at the heart of Scouting. When
young people believe in themselves
and their abilities, they’re better
equipped to withstand adversity and
pursue their dreams. In Scouting, it is
essential that all young people always
feel comfortable and supported.
To support you in your role as a
volunteer, we spoke to Dr Sheri
Jacobson. Accredited for 16 years with
the British Association for Counselling
and Psychotherapy (during which time
she worked for MIND, MENCAP, the
NHS and others), she is now the
Clinical Director of Harley Therapy and
a retired senior therapist with a PhD in
Counselling and Psychotherapy and
degrees in Cognitive Behavioural
Therapy, Philosophy, Politics and
Economics, and Social Anthropology.
She shares her insights.
Do you have any tips for creating an
environment where young people
feel comfortable contributing their
thoughts in a group setting?
Be wary of a ‘thanks, next?’ approach.
It can make anyone feel dismissed. It’s
important for leaders to acknowledge
and honestly appreciate contributions
that are made, however small.
Reflecting back works really well here.
This is repeating back what the young
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person said, the way you understood
it. This not only makes sure their point
has come across, but also helps them
feel heard. Of course, if you aren’t sure
what they said, ask open questions.
If there is someone in a group who
consistently dominates the
conversation, is there a way to
create more room for others to speak
up (without putting a dampener on
that young person’s enthusiasm)?
There are many different reasons why
some young people talk a lot. Some
may be aware, while some may not.
It is important to manage this carefully
to avoid lowering self-esteem with
negative comments.
There are different tactics you can try
here. If you interrupt, do thank them
for sharing, and again use reflecting
back. This will soften the interruption
and allow them to feel heard. Before
they can begin to talk again, you can
ask another young person a question.
If the interrupting is really out of
control, you could suggest that the
two of you talk further afterwards.
Make it a complimentary thing, and
only suggest it if you have the time
to carry through on the promise:
‘You have so much to share on this
maybe you and I can talk about it
afterwards?’

If it’s a need for attention that has
them talking too much, you could
always raise their confidence at the
same time as opening the conversation
up to others by gently interrupting
them to ask them to ask the next
question: ‘You are very passionate
about this topic, so actually, could
you come up with the next question
for us?’ If they are the one asking
the question, they then have to let
others answer.
Is it advisable to encourage
participation from someone who
appears reluctant to speak?
Shy or introverted children, especially if
they have anxiety, can really suffer if
they are singled out or asked to speak
up if they don’t want to. So it’s not
really advisable to push them to do so.
It would be better to slowly work to
gain the child’s trust as a leader,
making time to ask him or her their
thoughts one-on-one. This might
eventually help them feel more trusting
and relaxed in the group setting.
If a volunteer notices a young
person who is more reserved than
usual or appears to have gradually
lost confidence, how can that
volunteer let that young person
know that they’re there to listen?
Try to approach them about it so they
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don’t feel exposed or singled out.
Then engage in a genuine, honest, and
open-ended conversation – don’t go
into it being sure you know all the
answers. Don’t make assumptions, just
point out your observations, allowing
room for possibly being wrong so they
don’t feel judged. ‘I could be wrong,
but I noticed that you are a bit quieter
than usual lately.’
Leave time for them to respond. Don’t
push them. You can ask if there is
anything they want to talk about, and
if they don’t, then simply let them
know they can talk to you in the
future. Make it as easy as possible for
them to talk to you, over a vague ‘talk
to me any time’.
Note from Scouts HQ: Remember to
follow the Yellow Card at all times,

and if you have a serious concern
about a young person, contact the
Safeguarding Team at HQ.
Are there ways of phrasing things
to encourage young people to
persevere without putting undue
pressure on them?
Young people need to know that
adults and leaders trust their
intelligence and instincts. If they
feel they are being talked down to,
or are being given an ‘I know best’
lecture, they are more likely to give
up or withdraw interest. So consider
starting any sort of encouragement
by pointing out that you trust their
own intelligence. ‘You know what
is best for you, and I respect that,
but I really think you’ve been doing
a great job and should consider
finishing this.’

Don’t overdo the praise. This comes
across as insincere (as it often is).
Praising in order to push a child to do
something is not honest. Young
people are the same as anyone. They
want respect and honesty. So give
balanced feedback. And ask good
questions that begin with ‘what’ or
‘how’ (‘why’ questions tend to lead
nowhere). A good question, followed
by real, committed listening, can
inspire anyone to move forward. And
it can lead to you both realising what
the real issue holding things up is.
What phrases or attitudes should we
watch out for, and avoid, to create a
positive and open atmosphere for
young people to contribute their
thoughts and feelings?
The word ‘wrong’. If you hear young
people using the phrase ‘I’m wrong’
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you might want to challenge it and
introduce the idea of different
perspectives. The ‘wrong/right’
mentality contributes to young people
ganging up in groups or holding
long-term grudges. Perhaps exercises
designed to see other perspectives
would be time well spent here.
How can we encourage young
people to express their feelings?
The same way we do with each other
as adults – by asking someone how
they feel if we are genuinely
interested. If you don’t really want to
know how a child feels, then don’t
ask. Young people are smart. If they
can feel you are asking as you feel you
‘should’, they can feel even more
alienated and withdraw. You might
find ‘how does that make you feel’
– referring to something concrete
– over ‘how are you feeling today?’ is a
better way to get young people
talking. You can work this into each
meeting, one moment where you
discuss something that has happened
and how it’s made them feel. This
means if they are upset in the future
about something personal, they might
be more comfortable discussing it.
How can we use praise and
acknowledgement to grow young
people’s confidence?
Keep the praise genuine. Learn good
listening skills, and then ask good
questions. Nothing helps someone feel
acknowledged like a considered
question followed by good listening.
Do you have any tips for volunteers
wanting to give constructive
criticism to improve and develop
young people’s skills?
Too many people think ‘constructive
criticism’ is making one nice comment
in order to pave the way for a list of
what isn’t working. It’s especially
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important not to use this approach
with young people. It’s far better to
ask questions. ‘I like what you did
here, but I have questions about this
other part. Could you explain what
you were trying to do here?’ This can
lead to them figuring out for
themselves what didn’t work out and
how they can improve it, and gives you
a chance to compliment their problemsolving, which raises instead of lowers
their confidence.
How can we encourage young
people to persevere while ensuring
they never feel pressured?
Give them tools so that they can feel in
control and make choices for
themselves. Teach them about SMART
(Specific, Measurable, Agreed upon,
Realistic, Time-based) goals, for
example. It can help to give them the
idea of a mountain that you can break
down into boulders, then rocks, then
pebbles. How can they break the goal
they are trying to achieve into smaller
goals, and what is the one small step
(pebble) they need to do next?
Is there a positive link between
setting attainable goals and
confidence and if so can you tell
us a bit about this link?
The brain’s reward system ensures that
each time we complete an assigned
task we get a boost in dopamine levels
leading to a positive sensation. We can
therefore increase motivation through
setting and achieving small goals.
Dopamine levels can be increased with
positive feedback, so you can establish
a virtuous circle. If you fail to achieve a
goal, try some self-compassion, and
move on to the next small task to
return to the positive cycle.
What are your top confidenceboosting tips?
Never compare young people or

compare finished projects. If you do
give praise to raise self-esteem, give
exact detail. So ‘great project!’
becomes, ‘great project, I especially
liked the way you compared the two
methods and the pictures you included
were very helpful’.
How can volunteers develop their
own confidence in order to be a
more positive role model for
young people?
Do what you love. It sounds simple,
but so many of us get so caught up in
doing what looks good on paper, or
what impresses our family and friends,
we forget this simple maxim. Doing
what you really love raises your energy,
gives you more enthusiasm in life, and
shows self-respect.
Pick one thing that you love doing and
make a non-negotiable weekly
commitment to it, whether it’s a dance
class or practising a foreign language
online. It might sound unrelated to
being a good leader, but it will change
the way you come across.
Gratitude is another easy but proven
way to feel better about yourself as it
makes you focus on what is going
right for you. But you do need to be
consistent with it. Try attaching it to a
daily habit like teeth brushing, coming
up with five things you are grateful for
as you brush.
Make it even more effective by then
coming up with five things you
accomplished in the last 24 hours, no
matter how small, such as having a
good conversation or making a nice
lunch for yourself, for example. You
can, of course, include bigger
accomplishments, too.
Guidance care of Dr Sheri Jacobson at
harleytherapy.com.
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Crisis talks
Here are six great support materials to help you explore the refugee situation with your section
Words: Helen Pearce

The recently released Refugee
Response resource (read more about
it on page 37) created by The Scout
Association in partnership with The
British Red Cross, Oxfam, Cafod,
Refugee Week and Refugee Action, is
an excellent tool to help you explore
the topic of refugees with young
people. Rather than launching straight
into the subject, it could be useful to
introduce them to it with some
newspaper clippings, photographs,
books or films.

It could also be helpful to bring in a
map of the world so you can point out
where exactly refugees are coming
from, how far they have to travel and
what methods of transport they need
to take in order to arrive at their
destination, as well as the risks many
of them undertake to get there.
Over the page, we’ve gathered six
great supporting books and films to
help you introduce this issue to your
young people.

Once your young people have been
introduced to the topic, and you are all
feeling more familiar with the subject
matter, why not try the activity
overleaf, which has been extracted
from the Refugee Response resource?
This activity will help your section to
understand how it might feel to be
forced to flee from your home at a
moment’s notice.
To download the full resource, visit
scouts.org.uk/refugeeresponse.
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Books
Reading excerpts of these books to your section – and encouraging further reading
away from Scouting – can provide a great introduction to the refugee experience
My Beautiful Birds
Suzanne Del Rizzo
Suitable for Beavers and Cubs
If you’ve been wondering how to
explore the refugee crisis with
younger sections, take a look at
this uplifting book. Del Rizzo’s
artwork is playful, and the story
is full of hope. Sami, a Syrian boy,
sits on the roof of his house,
lovingly looking
after his pigeons.
But soon his family
is walking away
from their home,
forced to flee to a
refugee camp.

Refugee
Alan Gratz
Suitable for Cubs and Scouts
This powerful, action-packed novel tells
the story of three children in different
parts of the world at different points in
history, seeking refuge. Josef is a Jewish
boy in 1930s Nazi Germany, Isabel is a
Cuban girl in 1994 and Mahmoud is a
Syrian boy in 2015.
All three face
unimaginable
dangers as they flee
their homes, in a
novel about courage,
survival, and the
search for home.

A Land of Permanent
Goodbyes
Atia Abawi
Suitable for Explorers
This young-adult novel is perfect
for Explorers who would like to
get a better sense of what it’s
like to be a refugee. It’s a
gripping story of
refugees escaping
from war-torn
Syria, told by a
foreign news
correspondent
who has
experienced the
crisis first-hand.

Films and animations
There are many films and animations online that can help you to explore the refugee
crisis with your young people. Here are a few that we recommend:

BBC Learning – Seeking Refuge
series: Ali’s Story
Suitable for Beavers (use your
discretion), Cubs and Scouts
A touching film in which 10-year-old
Ali, who escaped the war in
Afghanistan, describes the pain of
being separated from his parents and
the difficulties he faced adjusting to life
in the UK. This film might be upsetting
for more sensitive young people,
particularly those of Beaver age.
scouts.org.uk/seekingrefuge
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A Life on Hold: The Story of a
Teenage Refugee
Suitable for Explorers
This film tells the story of everyday life
for Omar, a 17-year-old Somali living in
a refugee camp on the Tunisian
border. Refugees in the camp live in
limbo, unable to move on or return to
their homes. They live in hope of
resettlement and a new life in Europe.
scouts.org.uk/alifeonhold

Rain is Beautiful
Suitable for Explorers
This film documents the second part of
Omar’s journey. He’s about to leave
the Choucha refugee camp at the
Tunisian border and fly to a brand-new
life in Sweden. The film shows his
arrival at the airport and the first steps
of his resettlement in a new country,
including getting his ‘right to remain’
signed and experiencing margarine for
the first time.
scouts.org.uk/rainisbeautiful
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This activity
contributes to the
following badges:

Beavers | Cubs | Scouts | Explorers

Refugee Response
Encourage empathy and understanding with this simple activity

Community Impact
Staged Activity
Badge

Cub Global Issues
Activity Badge

Time 45 minutes
Preparation
Discuss what it means to
be a refugee with your
section in order to help
them understand what it
might be like.
Equipment
■ paper
■ pens

Scout World
Challenge Award

Instructions
Ask everyone to
draw a suitcase on
their sheet of paper
and to then draw
their five favourite
possessions inside it.
Once everyone has done
this, tell them their
suitcase is too heavy and
they need to draw a line
through one item.

1
Explorer Global
Issues Actvity
Badge

Queen’s Scout
Award, Chief
Scout’s Diamond
Award, Chief
Scout’s Platinum
Award

Thought
about peer
leadership?
Could one of your
young people lead
this activity for
their section?

2

Now they have four objects
remaining. Tell the group
that they have to remove/cross
out an object from the suitcase
of the person on their left. How
does that make everyone feel?

4

Now they have two objects
left. Tell the group that they
have found a safe place to stay
but it’s very small so they can
only keep one object. How do
they make that decision?

considered when they had to
choose just one object
– how we might treat refugees
knowing that they have had to
flee their home and experienced
our simulation for real.

3

5

Take it further
This activity could be the start
of a community project as part
of the World Challenge Award,
the Chief Scout’s Platinum
Award, the Chief Scout’s
Diamond Award or the Queen’s
Scout Award.

Now they have three
objects left. Tell the group
that they have a rough journey
on a bus and one of their
objects breaks. Ask them to
close their eyes and point to one
object in their suitcase and cross
it out. Did they find that hard?

Once everybody has just the
one object in their suitcase,
gather the young people
together and discuss:
– how it made them feel when
they lost their objects during
their journey
– what kind of things they
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Advice and Activities

This activity
contributes to the
following badges:

Community Impact
Staged Activity
Badge

Cubs | Scouts | Explorers | Network

Build a
water pump
World Water Day, 22 March Use this mini model to spark discussion
about access to clean water and sanitation around the world

Cub Our World
Challenge Award

Scout World
Challenge Award

Chief Scout’s Silver
Award, Chief Scout’s
Gold Award

Queen’s Scout
Award, Chief
Scout’s Diamond
Award, Chief
Scout’s Platinum
Award

Time 30–40 minutes
Equipment
■ a plastic bottle cap (that fits snugly
inside the canister)
■ drill
■ safety goggles
■ film canister
■ cutters/sharp scissors
■ nail
■ hammer
■ protective board
■ bicycle spoke
■ bicycle spoke nipple
■ small piece of plastic, cut from a
sauce bottle or similar
■ 2p coin
■ bucket of water
Instructions
Firstly, you need to make lots of
holes. Take the bottle cap and drill a
small hole (around the size of the end
of a cotton bud) in the top, making sure
it’s off to one side – or you can help the
young people do this, but make sure
they’re well supervised and that you’ve
taken appropriate safety measures, eg
everyone is wearing safety goggles and
hands are out of the way.

1
Explorer Scout
Young Leaders
Your Young
Leaders could lead
this activity to
work towards their
mission 2.
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Advice and Activities

Step 3

Step 7

2

Next, drill a hole in the middle of
the base of the film canister and
carefully cut around it so you have a
hole around the size of a 1p piece.

3

Ask your young people to make a
small hole in the centre of the
bottle cap and the film canister lid by
taking a nail and carefully hammering
it through the plastic. Make sure you
have protected your work surface with
a board first. These holes need to be
wide enough to fit the bicycle spoke
through snugly. Then they need to
make another, larger hole for the
water outlet in one side of the canister,
up near the top edge. They can do this
by working the nail the whole way
through the hole and wiggling it
around a bit, or by using a thicker nail.
Step 4

4

Get a young person to insert the
thread end of the bicycle spoke
into the central hole in the bottle cap
and fix it in place on either side using a
bicycle spoke nipple.

5

Ask a young person to cut the piece
of plastic into a small tab that is big
enough to cover the larger hole on the
bottle cap, as well as allow for excess
that can be glued to the lid. They’re
using this plastic to create a flap (or
valve) that will open and close.

6

Get them to place the 2p coin into
the base of the canister – this will
act as a suction valve. Next, they should
position the bottle cap, complete with
its bike spoke and plastic flap, into the
top of the film canister, before wedging
the canister lid onto the spoke. The lid
should be the height of the canister
away from the bottle cap so that it
doesn’t impede the bottle-cap pump
reaching the bottom of the canister.

7

Now when they place the base of
the canister into water and pump
the spoke up and down, water will
shoot out of the side outlet. The more

holes, ie outlets, the young people add
to the canister, the more jets of water
there will be!

8

Discuss the importance of access to
clean water and sanitation with your
section and how pumps are changing the
lives of people living in the developing
world. Why is access to clean water and
sanitation so important and what more
can be done to improve the situation?

Take it further
This activity could be a brilliant
introduction to your larger-scale clean
water and sanitation A Million Hands
project. The discussions you have
around the subject could provide great
motivation for your Walk for Water in
March. There are also helpful resources
to support your project, created by our
charity partner WaterAid, which are
available to download online at
amillionhands.org.uk.
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Advice and Activities

This activity
contributes to the
following badges:

Community Impact
Staged Activity
Badge

Beavers | Cubs | Scouts

Play ‘where’s
the whistle’
Founder’s Day, 22 February In honour of B-P’s birthday, delve into his Scouting
Games book for outdoor inspiration

Beaver Disability
Awareness Activity
Badge

Beaver My
Adventure
Challenge Award

Cub Disability
Awareness Activity
Badge

Cub Our Adventure
Challenge Award

Time 10–20 minutes
Equipment
■ wide open space
■ blindfolds or neckers
■ whistle
■ marshals (other volunteers,
Young Leaders or young
people)
Instructions
Choose a clear, open,
outdoor space with even
ground, such as a play park,
field or school playground.
Identify one young person to
have the whistle and line up the
other young people at one end
of the space and ask each one
of them to put on a blindfold.

1

2

Thought about
peer leadership?
This is a great
activity for a young
person to run
during a session
– both short and
simple
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Ask the young person
with the whistle to head
to the opposite end of the space
and to blow their whistle in
semi-regular, sharp bursts.
The object of the game is for
the blindfolded young people to
follow the noise of the whistle
and slowly make their way to it.
As a safety measure, instruct
young people to walk rather
than run, and place marshals
around the edge of the space,
particularly in front of any
potential hazards.

3

Once within reach, the
young people should reach
out and touch the arm of the
whistle-blower, who can squat,
duck and swerve out of the way,
but who mustn’t move their
feet. Once they have made
contact, the young person can
remove their blindfold and exit
the game.

4

Points are awarded in
descending order, so the
first person to finish earns the
greatest number of points; the
last person earns the lowest.

If a young person is weaving off
course, the whistle should be
blown more regularly to attract
their attention back in the right
direction. Marshals can also
gently steer them back on the
correct course.
Take it further
Have a reflective conversation
about sight loss and disability
using guidance from Guide
Dogs on amillionhands.org.uk.

Advice and Activities

This activity
contributes to the
following badges:

Digital Citizen
Staged Activity
Badge

Scout Fundraising
Activity Badge

Scout Teamwork
Challenge Award,
Scout Team Leader
Challenge Award

Chief Scout’s
Gold Award

Explorer
Fundraising
Activity Badge,
Explorer Media
Relations and
Marketing Activity
Badge

Scouts | Explorers | Network

Hold a cèilidh
Burns’ Night, 25 January Raise funds by hosting a traditional Scottish dance
Time 60–90 minutes
(with planning and prep over the
course of several months)
Equipment
■ a venue
■ paper, pens and pencils or
a computer
■ music – a band or a sound
system, eg portable speaker
and a smartphone
■ dance step instructions
Instructions
Begin by gathering your
section and asking if they
would like to celebrate Burns’
Night in their Programme.
Suggest organising a cèilidh for
the local community or
members of your District.
Explain what a cèilidh is and
from where it originates. This
could be a fundraising event for
a camp, international experience
or for a charity. If your section
wants to do this, discuss all
aspects of the event, including
what you will charge for tickets
and, if fundraising, what your
target sum is, and who/what
you’re raising funds for.

1

2

Identify which of your
young people would like key
organisational roles and
deputise responsibilities, eg
arranging the production and
circulation of flyers/posters;
decoration of the venue;
ticketing and finances; sourcing

the music and any entertainment
licenses; the learning and
teaching of the dance steps,
organising refreshments, etc.

3

Confirm a venue and date
for your event. Next,
encourage your flyer/poster
team to collaborate to create
something that conveys all the
information about your event
and follows the Scouting brand
guidelines. This can be
something they do by hand or
digitally. Do they have a strategy
for distributing the flyers/
posters? Does your section or
District have a website or
Facebook page on which they
can share the information?

4

Now for your dance team
to learn the dances! They
can find a breakdown of steps
at scottishdance.net. Once

they’ve learned and practised
it’s up to them to teach the rest
of your section and leaders so
that they can support all the
other guests at cèilidh. You can
also encourage them to lead the
dancing at the event.

5

Get ready to host your
event. Ensure that all of your
young people are comfortable in
their roles and know what’s
expected of them. Make sure
your team leaders are in place.
Now have an amazing event!

Take it further
Some of the young people
could film the event and create
a video to post on social media
to promote your section and
the money you’ve raised. This
could go towards their Digital
Citizen Staged Activity Badge
– digitalskills.scouts.org.uk.
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Advice and Activities

This activity
contributes to the
following badges:

Community Impact
Staged Activity
Badge

Beaver Creative
Activity Badge

Beavers | Cubs | Scouts

Make a fortune-teller
Time to Talk Day, 1 February This old playground favourite has been
given a new mental-health twist
Time 30–40 minutes
Equipment
■ paper squares (20cm x 20cm)
■ colouring pens and pencils
Instructions
Give each young person a
square of paper and ask
them to fold it into a triangle.

1
Beaver My Skills
Challenge Award

Cub Our Skills
Challenge Award

Scout Craft
Activity Badge

2

Ask them to fold it in half
again to form a smaller
triangle, before unfolding it
completely.

3

Next, they should fold each
corner into the centre to
make a smaller square.

4

After turning this square
over so the flaps face down,
they should fold each of the
corners into the centre again to
form an even smaller square.

5
Thought about
peer leadership?
Show your peer
leaders how to do
this activity and
then ask them to
run the activity in
their groups.
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Holding the square in front
of them, they should fold it
in half and then in half again
before opening it back out to
where they were at the end of
step 4. On the rear side of the
square they will find four square
flaps, into which they can slip
their index fingers and thumbs,
and bring the corners together
to make their fortune-teller.

6

Using a pincer movement,
your section can now open

and close the fortune-teller.
Before decorating, talk to your
section about mental health and
the sort of messaging they
should include on their
fortune-teller to make someone
with mental illness feel soothed
and supported.

7

Now, it’s ready for
decoration! The square flaps
should be each be a different
colour, and the inner triangular
flaps should be numbered 1–8.
Then on the flip-side of each
triangle they can write a coping
strategy, such as ‘take five deep
breaths’ or ‘take some time out’.
The young people could also
include messages of support
such as ‘you are not alone’ or
‘you are loved’.

Take it further
You can use this activity as an
introduction to your mental
health and wellbeing A Million
Hands project. There are
resources to support your
project created by our charity
partner, Mind – which also
supports National Time to Talk
Day – available online at
amillionhands.org.uk. For
guidance and support around
emotional wellbeing, head to
scouts.org.uk/
emotionalwellbeing.

Advice and Activities

This activity
contributes to the
following badges:

Beaver Global
Issues Activity
Badge

Beavers | Cubs | Scouts

Try junk
modelling
Earth Day, 22 April Your section will learn all about the importance of
recycling and that they can work wonders with a load of rubbish

Beaver Teamwork
Challenge Award

Cub Environmental
Conservation
Activity Badge

Cub Teamwork
Challenge Award

Scout
Environmental
Conservation
Activity Badge

Scout Teamwork
Challenge Award

Time 60–90 minutes
Equipment
■ recyclable refuse items, eg
cardboard tubes, egg boxes,
cartons, plastic bottles and
food trays etc
■ scissors
■ tape
■ glue
■ paint
■ pens
Instructions
Encourage your section to
gather recyclable items over a
number of weeks. Advise them
that this should be done safely
and sensibly and that they
should not collect glass, items
with sharp edges or anything
that could injure them if broken.
Ask them to clean anything that
is sticky or dirty beforehand.

to create an innovative junk
model with the refuse in front of
them – it can be of anything
they like, from wild animals or
imagined monsters to robots,
computers and super-villains’
lairs! They could even focus on
endangered species to tie in
with Earth Day’s theme this year.

2

4

1

Pile all of the gathered items
into the centre of the room.
Talk to them about the
importance of recycling, both on
a local and global level, and ask
them to imagine what their
community would be like if
these items couldn’t be recycled.

3

Divide your section into
teams and challenge them

Supervise their
constructions, ensuring
responsible use of scissors and
glue, and then encourage them
to finish the model with
coloured paints or pens. When
all the models are finished, why
not arrange them for display
and invite parents, carers and
local residents to view them and
perhaps even vote for their

favourite? You could charge a
small fee for entry to your
gallery to raise money for a
charity or community project.

5

When the models are no
longer needed, get the
section to break them down and
separate them into recyclable
and non-recyclable items, and
make sure they are recycled.

Take it further
Encourage your section to share
what they’ve learned about
recycling with the wider
community, perhaps by starting
a poster campaign, or to launch
a new recycling project of their
own that would benefit the
local area.
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Advice and Activities

This activity
contributes to the
following badges:

Community Impact
Staged Activity
Badge

Beavers | Cubs

Make sensory bags
Autism Awareness Week, 26 March Help your section to better
understand autism with this quick and simple activity
Time 20–30 minutes

Beaver Creative
Activity Badge

Beaver Disability
Awareness Badge

Cub Disability
Awareness
Badge

Equipment
■ ziplock bags
■ baby oil
■ food colouring in a range of
colours
■ glitter, shiny confetti, sequins,
plastic beads or gems, or sand
■ water
■ duct tape
Instructions
Before your meeting,
familiarise yourself with the
information available at scouts.
org.uk/autism so that you’re
able to discuss autism with your
section. The National Autistic
Society also have lots of useful
information at autism.org.uk.

1

2

Explorer Scout
Young Leaders
Your Young
Leaders could lead
this activity to
work towards their
mission 2.
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Talk to your section about
autism. Explain that it
affects how people experience
the world around them, it can
cause a lot of anxiety, and that
their senses may be over- or
under-sensitive, or both. Then
give everyone in your section a
ziplock bag and ask them to
squeeze in a couple of generous
squirts of baby oil, before
applying a few drops of food
colouring.

3

Next, they can sprinkle in
glitter, confetti, sequins,
plastic beads or gems, and/or

sand if they wish. This is their
sensory bag, so let them choose
what goes inside it.

4

Now they can add a little
water to their bag before
carefully forcing out as much air
as possible (without spilling the
contents) and sealing it tightly
shut. Add a layer of duct tape to
the ziplock to make it leakproof.

5

Now they can squeeze,
squish and mix up the
contents of their bag, still being
careful as the bag could burst.
How do they feel when they’re
engaging with their sensory
bags? And how do they think
someone with autism might
benefit from them? Might they
find that it relaxes or reduces
anxiety? Explain that everyone

with autism is different and that
some may really dislike the
sensory bags. Discuss what they
might prefer with your section.
Take it further
Try playing a game where only
half the players know the rules.
Discuss how it feels, both from
the perspective of those who
don’t know the rules and those
who know the rules but can’t
understand why the others
don’t know what to do. This
will provide some insight into
the difficulties some people
with autism have with picking
up social rules. You can also
explore and take action on the
topic of disability, using the
A Million Hands resource pack,
which you can find at
amillionhands.org.uk.

Advice and Activities

This activity
contributes to the
following badges:

Beaver
Experiment
Activity Badge

Beavers | Cubs

Create colourchanging slime
STEM month, March Wow your section with a
thermochromic reaction by making this glorious gloop
Time 30–60 minutes

Cub Scientist
Activity Badge

Equipment
■ white PVA glue, 60ml
■ water, 1tbsp
■ thermochromic pigment (find
online or at Maplin), 3tsp
■ liquid starch (find online or at
Lakeland), 60ml
■ food colouring
Instructions
Firstly, discuss the colour
scheme with your section.
Thermochromic materials
change colour depending on
their temperature. Whatever
colour your thermochromic
pigment is will be the base
colour of the slime when it’s
cold, whereas the food
colouring you choose will
influence the colour of the slime
when it’s hot. So if your
pigment is blue and you choose
red food colouring, you will
have bluey-purple cold slime and
pinky-red hot slime.

1

2
Thought about
peer leadership?
Delegate specific
tasks to your
peer leaders.

Ask a young person to tip
the glue into a large bowl,
and ask another to add the
water and mix it until thoroughly
combined. Next, a young person
can add five drops of food
colouring, before mixing it well,

and then another young person
can add 3tsp of thermochromic
pigment and stir it until
completely mixed.

3

Get a young person to
measure out 30ml liquid
starch before adding it to the
glue and mixing it till it’s thick
and slimy. Ask another young
person to knead the slime with
their hands before returning it to
the bowl. The slime will most
likely feel quite sticky, in which
case gradually add more of the
liquid starch and knead until it’s
not sticky any more. You’ll
probably need to use the full
60ml of liquid starch.

4

Now experiment! What
happens when you put it
on a glass full of ice or a mug of
hot tea? How about when they
breathe on it? How many other
ways of making the slime
change colour can the young
people think of? Make sure that
they don’t put the slime across
their faces or ingest any of it.

Take it further
Discuss the ways in which
thermochromism is used within
the wider world, for instance in
bath thermometers or within
children’s bath toys. What other
ingenious uses can your section
think up?

87

Advice and Activities

This activity
contributes to the
following badges:

Navigator Staged
Activity Badge

Beavers | Cubs | Scouts

Go on a
treasure hunt
World Book Day, 1 March Encourage your section to seek out items from their
favourite stories in the world around them

Beaver Photographer
Activity Badge

Time 60–90 minutes

Equipment
■ a list of 10–15 well-known
Beaver My Adventure,
books
Beaver Teamwork
■ pens
Challenge Award
■ a digital camera or
smartphone per team
■ weather-appropriate clothing
and footwear
Cub Photographer
Activity Badge

Instructions
Create a list of favourite
children’s stories or
young-adult fiction, depending
on the age of your section –
10–15 books will be enough.
Examples might range from
Winnie The Pooh, The Gruffalo
and We’re Going on a Bear Hunt
to James and The Giant Peach,
Harry Potter, and The Lion, The
Witch and The Wardrobe. If
you’re concerned that some of
your Group won’t know the
books, try to include pictures of
the books on the list.

1
Cub Our Adventure,
Cub Teamwork
Challenge Award

Scout Teamwork
Challenge Award

Chief Scout’s
Bronze, Silver and
Gold Award

Suitable for
Peer Leadership
Assign the creation
of the books list to
the peer leaders
and ask them to
run the activity.
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2

Divide your section into
teams of five and make sure
there are two responsible adults
for each team, as well as a
means of capturing the
‘treasure’, eg a digital camera or
smartphone. Give each team a
list and tell them they have an

hour to tick off as many items
from the list as possible.

3

Now this is where the
treasure hunt differs from
others: instead of telling the
young people exactly what they
have to find, they will have to
take what they know of each
book on that list and find
something that represents it, eg
a magic wand for Harry Potter,
or peaches in a shop for James
and The Giant Peach. All they
have to do is take a picture of
the item and tick it off the list.

4

As they return from their
treasure hunt, make note of
each team’s time. Once

everyone has returned with the
list and pictures, you can offer
prizes for the highest number of
‘treasures’ snapped, the fastest
time (also conditional upon a
high number of items) and one
for the most innovative item.
Take it further
To add an extra dimension,
younger sections can do actions
relating to the book in-between
finding items of treasure. You
could also encourage the young
people to mark the items they
find on a map – or indeed
provide them with a marked
map or grid references to help
them practise their
map-reading skills.

Advice and Activities

This activity
contributes to the
following badges:

Membership
Award

Beavers | Cubs | Scouts | Explorers | Network

Make a new-year
time capsule
The start of term Get 2018 off to a flying start by making pledges
and promises for the year ahead

Beaver Creative
Activity Badge

Beaver My World
Challenge Award

Cub Our World
Challenge
Award

Scout World
Challenge
Award

Chief Scout’s
Bronze, Silver and
Gold Award

Explorer Scout
Young Leaders
Your Young
Leaders could lead
this activity

Time 30–60 minutes
Equipment
■ large jar (with lid), biscuit tin
or sturdy shoe box
■ wrapping paper, paint,
ribbons, glitter, stickers
■ glue
■ paper
■ pens
■ memorabilia, eg photos,
notes, badges, a necker, etc
■ parcel tape
■ thick plastic bag (only if you
plan to bury your capsule)
Instructions
Find a suitable container to
act as your time capsule
– you need one that seals
securely. Give your section the
jar, tin or box and ask them to
decorate it together. The time
capsule should represent the
personality of your section, so
talk to the group about how
they think it should look. They
could incorporate the Promise
into their decorations.

1

2

Ask the young people to
make a label for the box
that shows the name of your
section and instructs anyone
who finds it not to open it until
January 2019. Stick it to the box.

3

Put the time capsule to one
side to allow it to dry. Now
you can all work on its contents.
Give each young person a piece
of paper and ask them to write
their name, an interesting fact
about themselves and their
hopes, predictions or pledges
for the next year on it. The latter
should link to their Promise.

4

Put the pledges into the
time capsule and add
photos or mementos, before
fitting the lid and sealing it with
tape. Make sure young people
understand that they won’t be
able to get the items back for a
year and that there is risk of
them getting damaged. Now
discuss where to put it – could
you bury it (remember to clearly
mark the place), or hide it in
your meeting place? Make sure

the leadership team knows
exactly where it has been
hidden. You could even put it
somewhere prominent as a
reminder of the pledges your
young people have made.

5

After a year has passed,
open it with your section
and talk about the things they
wrote and the progress they’ve
made over the past year.

Take it further
Explore the Promise with your
section – what it means to the
young people and the wider
Scout Movement. How can
they ensure they fulfill their
Promise throughout the year
and – after the year has passed
– what might they have done
differently? How will this inform
their choices for the next year?
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1917 - 2017

1917 - 2017

Supplying all of your
Scouting goods for 100 years
i.SCOUT
Gifts
Outdoor Gear

Uniform
Badges
Books
/theglasgowscoutshop

@thescoutshop

Visit us in store at
21 Elmbank Street, Glasgow, G2 4PB or order online at

www.glasgowscoutshop.com
The Glasgow Scout Shop is owned & operated by Clyde Regional Scout Council, a Registered Scottish Charity SC010415

17

r

Check out our
centenary fun items at
glasgowscoutshop.com

The Glasgow Scout Shop is owned & operated by Clyde Regional Scout Council, a Registered Scottish Charity SC010415

EXCLUSIVE BENEFITS FOR YOUTH GROUPS, INCLUDING DISCOUNTED
TICKETS AND FREE LEADER PLACES. THERE’S SOMETHING FOR EVERYONE!
Whether you’re looking for theme park thrills at THORPE PARK Resort or Alton Towers
Resort to extraordinary adventures at LEGOLAND® Windsor Resort or Chessington
World of Adventures Resort, experience days out illed with laughter, magic and FUN!

To ind out more, visit www.merlinforgroups.com

LEGO, the LEGO logo, DUPLO and LEGOLAND are trademarks of the LEGO Group. © 2017 The LEGO Group. © The London Eye 2017 all rights reserved. Conceived and designed by Marks Barield Architects. ‘Coca-Cola’, the Dynamic
Ribbon Device and the design of the ‘Coca-Cola Contour Bottle’ are registered trademarks of The Coca-Cola Company. © 2017 DreamWorks Animation LLC. © 1999 & TM Julia Donaldson & Axel Schefler. Licensed by Magic Light Pictures Ltd.

Kip in a Ship
Take part in a sleepover experience for
the adventurous. Head to the Thames
and climb aboard a Second World warship
moored in the heart of London.
Book now at IWM.ORG.UK/KIP
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Group Trips
Volunteer Overseas
Projects Abroad held my hand
throughout all the planning
and came up with an incredible
and challenging programme for
our 2 weeks in Nepal.
Lesley Ashton,
LEADER, GIRLGUIDING SLOUGH

www.projects-abroad-groups.co.uk
groups@projects-abroad.co.uk
Tel: 01903 708316

To advertise in the Directory, please contact Jamie Bolton
on 0117 314 7356 or email jamie.bolton@immediate.co.uk.

ACTIVITIES AND ACTIVITY CENTRES

ACTIVITIES AND ACTIVITY CENTRES

Brockmead Scout Camp Site

VISIT HISTORIC HARWICH

For Camping, accommodation and activities near Bristol.
A secluded site near M4/M5 junction,
gateway to Wales and the West Country
Substantial accommodation with troop room,
kitchen and bunk rooms.
Well-equipped camp site.
Many on-site activities included

Tel: 07789 967566 Mandy
www.spaniorumtrust.co.uk

– Why don’t you?

ACTIVITIES AND ACTIVITY CENTRES

Get the badge!

Our 1912 self-catering centre is ideal for Pack Holidays or as a scout base.
The centrally heated centre accommodates twenty six people and offers
sole use of the fully equipped kitchen, showers, drying room and ground
loor facilities for the disabled. We also have an activity area resourced with
outdoor training material for nature studies and craft activities.
For a full description of what is on offer and the area...
Visit harwichconnexions.co.uk
Contact Debbie Rotchell at d.rotchell@harwichconnexions.co.uk
Telephone 01255 552010.

ACTIVITY CENTRES

ACTIVITY CENTRES

Waddow Hall,

KESWICK
SCOUTS’ CAMPING HUT

Lancashire

12 bunk basic camping hut
with tent area.
3 miles from Keswick.
For further details contact:
Gill Reader
(1st Keswick Scout Group Treasurer)

bobandgill44@btinternet.com
Phone: 017687 72073

ACTIVITY CENTRES

www.waddow.org.uk
01200 423186
Registered charity number 306016

ACTIVITY CENTRES

Foxlease,

Blackland Farm,
Sussex

Hampshire

www.blacklandfarm.org.uk

www.foxlease.org.uk
02380 282638

01342 810493

Registered charity number 306016

ACTIVITIES AND ACTIVITY CENTRES

Registered charity number 306016

ACTIVITIES AND ACTIVITY CENTRES
Camping

|

Indoor Accommodation

|

Activities

&91-03& our 120 acre estate
in Central Scotland
%*4$07&3 a range of indoor and
outdoor activities full of
"%7&/563& and $)"--&/(&

centre@auchengillan.com

01360 770256

www.auchengillan.com

SUPPLIERS

SUPPLIERS

©

EMBROIDERY & PRINT
EMBROIDERY & PRINT
EMBROIDERY
& PRINT

POLO SHIRTS, SWEATSHIRTS, HOODIES & T-SHIRTS
• Embroidered or printed with your own design
NECKERS - PLAIN, BORDERED
• Embroidered or printed & Special Event
CUSTOM MADE BADGES
NEW PRODUCT
• Woven & Embroidered
Embroidered Woggles

www.stitchmonkey.co.uk
stitchmonkey@btinternet.com
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SUPPLIERS

BADGES
EMBROIDERED
in up to 9 vibrant colours of
your choice and delivered in
time for your event - that’s

Guaranteed
ACTIVITIES AND ACTIVITY CENTRES

ACTIVITY CENTRES

Send for Info Pack today

*****

Union Canal Carriers
Union Canal Carriers are a family company still
owned by the original family that started it in
1968. We have been running youth holidays for
many years for scouts/youth and schools. We can
organise Leadership permits and help with risk
assesments. There are 17 boats in our fleet from
2-12 berths. We have two 12-berth boats and
two 8-berth boats suitable for scout parties. Also
available is a day boat for local day trips, great for
badge work. Discount for scout / youth groups.

*
***

- Over 240 Thread Colours -

call 01788 890784

The centre is self catering group
accommodation for up to 26 people on the
edge of the Peak District National Park.
For further information and contact
details please see our web site.

www.unioncanalcarriers.co.uk

www.glenorchycentre.org.uk

email: sales@goldpress.co.uk
www.goldpress.co.uk
Tel: 01274 878488

Goldpress Badges
Custom Badge Specialist

SUPPLIERS

SUPPLIERS

SUPPLIERS

SUPPLIERS
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www.passmores.co.uk • Tel: 01634 290033 Est.1909
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What about you? Do you have any ingenious necker uses? Share them by emailing scouting.magazine@scouts.org.uk

Illustration: Duncan Beedie
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TRADITION SINCE 1896

WE MANUFACTURE

WE WASH/REPROOF

WE REPAIR

SEE OUR FACTORY
AT WORK:
www.bctoutdoors.com

www.bctoutdoors.com I T: 01274 728 469 I E: info@bctoutdoors.com

