National Honours Briefing Note & Template

Purpose of Template
This template provides a structure for a press release to celebrate a Scout recipient of a National Honour, in your local area. This is intended as a document that is edited to include relevant, personalised quotes and information to celebrate the recipient for all they have done for Scouting. Ideally, all parts of the press release want to be completed. 

For more information, how to nominate someone and the different awards available, please visit https://www.gov.uk/honours 

The template covers: 
· Who has received the honour and where are they from?
· What is the honour? 
· How did the recipient feel when they found out?
· The recipient’s journey within Scouting.
· How has the recipient made someone feel?
· A celebration of the recipient from the UK Chief Volunteer.

Specific Notes: 
Paragraph 3 – focus on emotion and surprise when finding out. Question prompt: what was your first reaction to finding out? Quote to be something along the lines of: 
	“I couldn’t believe it when I found out, I [cried/told my spouse/rang my son etc]. It means so much to be honoured and it’s wonderful that the impact of Scouts is being seen.”

Paragraph 4 – Give an outline of the variety of 2/3 things they have done – led a successful group, supported districts, ran fundraising events to enable access to Scouting. Then give an example of something specific to the recipient that is over and above the ‘day to day’ of Scouting. Examples: 
· Leading a group/section/district through the pandemic and ensuring that young people could still access Scouting and gain valuable skills for life. 
· Working within harder to reach communities to extend the reach of Scouting.
· Facilitating and/or leading the growth of a group/district meaning more young people can be involved in Scouting. 
· Pivotal in the launch of Squirrels within the pilot/group/district.
· Trained x number of volunteers which meant that locally there were more opportunities for young people to access skills for life and adults to be part of the adventure of Scouting. 

Paragraph 5 – third party. This is to add a personal touch about the direct impact that the recipient has had on someone/a group in Scouting. Someone such as an Explorer Scout or the Group Lead Volunteer. Question prompt: How has the recipient’s time in Scouting had a positive impact on you/your group? Quote to be something along the lines of: 
“It’s because of [insert name] I learnt to do [xyz] which has meant that I’ve been able to do…” or “Due to [insert name] years of volunteering with our group, we’ve been able to grow and impact more young people. [insert name]’s time and commitment to Scouting she/he has impacted generations of Scouting, empowering our members with skills for life. Our group wouldn’t be where it is without [insert name].”


[INSERT TOWN/CITY] Scouts Volunteer Receives [INSERT HONOUR] in National Honours List for Services to Young People.
[Insert location & role], [insert name] was ‘blown away’ to hear [she/he/they] had been awarded [insert honour] in the National Honours List for their services to young people in [location]. 

The honours system is to recognise people who have committed themselves to serving and helping people of the UK. [insert name] has received their Honour, [insert Honour received] for [his/her/their] services to young people, through Scouting. [Insert recipient’s name] provides [insert something special – strong leadership, in depth knowledge of supporting young people].

[Name] said of finding out they had been awarded the honour, [insert quote from recipient].
 
For more than [insert number] years, [insert first name] has been part of Scouts. Joining in [year], [name] was first involved in Scouting as a [insert role] and after supporting Scouting in a number of roles, is now a [insert role]. [Insert name] has been a stalwart for the Scouting community in [insert area]. [Insert brief personalised synopsis of why they received the award].

[Third party name], [insert role] described the impact [insert name of recipient] has had on [insert beneficiary] as “[insert quote]”.

[Insert name] is one of over 140,000 volunteers for Scouts, offering fun, adventure and life skills for young people aged between 4 and 17.



Carl Hankinson, UK Chief Volunteer for Scouts passed on his congratulations, “[Insert name] has dedicated [insert length of service] to Scouts and the local community of [insert town/city]. It is brilliant news that [insert name]’s commitment to helping young people develop skills for life has been recognised with this honour. I am delighted to offer my congratulations and thanks to [insert name].”  

ENDS
For more information please contact frankii.newbery@scouts.org.uk or visit www.scouts.org.uk 

Notes to Editors:
About Scouts
· Scouts, the world’s largest youth movement, was founded on 1 August 1907.
· In the UK, Scouts is supported by The Scout Association, enabling 7,000 Scout Groups across the country to provide opportunities to over 444,000 young people aged 4-25.
· There are now more than 587,500 individuals actively involved in Scouts in the UK.
· All genders, races and backgrounds are welcome at Scouts. Every week, it gives almost half a million people aged 4-25 the skills they need for school, college, university, the job interview, the important speech, the tricky challenge and the big dreams: the skills they need for life.   
· Scouts helps members gain these skills by encouraging them to ask the big questions and listen with wide open minds. It helps them to take a deep breath and speak up, think on their feet, ignore the butterflies and go for it. With Scouts, young people don’t give up – they get back up and try again, often with the support of the friends they’ve made there.   
· Over 200 activities are offered by Scouts around the UK, from canoeing and caving to coding and community projects, made possible by the efforts of over 163,000 adult volunteers. 
· Worldwide, Scouts has over 57 million members, both male and female, and operates in nearly every country in the world.






